
3
Issue

2018

FECCAe-NEWS
The Newsletter of the Federation of Ethnic Communities’ Councils of Australia

The Federation of Ethnic Communities’ Councils of Australia (FECCA) is the national  
peak body representing Australians from culturally and linguistically diverse backgrounds.

WELCOME TO THE MARCH EDITION  
OF FECCA’S E-NEWS, ISSUE 3, 2018
Message from Chairperson, Mary Patetsos

Welcome to the third issue of FECCA e-News 
in 2018 where we give you an overview of the 
latest news, events and activities relevant for 
Australia’s CALD communities.  

is symbolic of acceptance into the Australian 
community and is cherished by Australia’s migrant 
communities. FECCA believes that Australians of CALD 
background should have the opportunity to become 
citizens as early as possible in their migration journey.

On March 8, I attended an International Women’s Day 
Forum in Adelaide where I launched the inaugural 
board of the Council of Migrant and Refugee Women 
of SA (CMRW). The forum and launch was hosted 
by the Australian Migrant Resource Centre (AMRC), 
African Communities Council of SA (ACCSA) and 
Middle Eastern Communities Council of SA (MECCSA) 
at the Multicultural Centre for International Women’s 
Day. We were gathered to celebrate and recognise the 
social and economic achievements of women. Please 
see the feature article in this edition. 

In March FECCA recognised the International Day 
for the Elimination of Racial Discrimination. In 
Australia we mark this date by celebrating Harmony 
Day. On this day we recognise the economic, social 
and cultural contributions that all migrants make 
to the Australian community. Our harmonious 
and vibrant multicultural society continues to be a 
source of great national pride. Australia’s diverse 
society should be protected and enhanced so that 
all Australians can fully participate in the community. 
On Harmony Day FECCA took the opportunity to 
commend our political leaders on their praise of the 
benefits of multiculturalism and to reinforce that 
Australians of culturally and linguistically diverse 
(CALD) background should have equity and access to 
Government services as well as equal opportunities in 
the Australian economy and society. In particular we 
highlighted that the granting of Australian citizenship 
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FECCA’s work on the citizenship legislation continues 
and FECCA has urged the Federal Government to 
maintain fairness and justice in any proposal to 
increase the English language requirements for 
Australian citizenship. The Legal and Constitutional 
Affairs Legislation Committee is currently inquiring into 
Pauline Hanson’s proposed citizenship bill (Australian 
Citizenship Legislation Amendment (Strengthening the 
Commitments for Australian Citizenship and Other 
Measures)). The committee is accepting submissions for 
this inquiry and FECCA encourages everyone to make a 
submission or at least take part in the survey to oppose 
this bill. You can find the details on how to get involved 
later in this issue. 

The Department of Health’s Aged Care Workforce 
Strategy Taskforce is developing a strategy for growing 
and sustaining the workforce providing aged care 
services and support for older people in a variety of 
settings across Australia. FECCA is committed to ensure 
the CALD ageing population of Australia is included 
in the taskforce and to the ongoing representation of 
good practice. There are still older CALD consumers 
falling through the gaps in the system. The Aged Care 
Workforce Strategy Taskforce newsletter describes 
one of the first actions arising from the taskforce. 
With significant numbers of aged care staff from CALD 
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backgrounds, FECCA’s position is clear: representation 
of our multicultural workforce is necessary on any 
national committee or strategy covering people 
who provide integral care for older Australians. The 
proposed committee currently does not include 
representation of the CALD workforce. FECCA will 
bring this to the attention of the Aged Care Workforce 
Strategy Taskforce Chair and also to the Australian 
Industry and Skills Committee. You can have a say in 
this by providing feedback to the Australian Industry 
and Skills committee and can find more details on how 
to do this later in this issue. 

I wish to thank each and every one of you for your 
support of FECCA in its efforts to promote the benefits 
of an inclusive, multicultural Australia. I encourage you 
to be engaged as we strive for fairness, equality and 
recognition for all Australians. I also encourage you all 
to keep following FECCA’s work through e-News, Twitter, 
Facebook and our website.

 

Mary Patetsos 
Chairperson

Federation of Ethnic Communities’  
Councils of Australia (FECCA) 
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FECCA NEWS 
In March FECCA encouraged culturally and linguistically diverse (CALD) communities to 
make use of updated communication tools to inform their members about organ and 
tissue donation. Research demonstrates how more than two out of three (67 per cent) of 
Australians are willing to become organ and tissue donors but many Australians of CALD 
background are not fully aware of what being a donor means, or how to go about registering 
their decision. The set of communication tools is part of a community grant received by FECCA 
from the Organ and Tissue Authority (OTA) to engage CALD leadership on organ and tissue 
donation. FECCA encourages community leaders to make full use of the communication tools 
to engage with their members and supporters. Click here to see the communication tools. 

On 12 March, FECCA participated in a My Health Record and the 
Australian Digital Health Agency event in Sydney. The aim of the day 
was to provide an update on the Australian Digital Heath Agency 
and Strategy as well as exploring the My Health Record Expansion 
program. FECCA attended to ensure the inclusion of Australia’s CALD 
population in the strategy and that people from CALD backgrounds 
are considered in all areas of the My Heath Record Expansion plans. 

On March 21, FECCA CEO, Dr Emma Campbell, and Women’s 
Chair Sandra Elhelw-Wright spoke at a Harmony Day event at the 
Commonwealth Department of Education and Training.

On 9 March FECCA and the National Ethnic Disability Agency (NEDA) took part in a NDIS CALD 
Pathways Workshop in Melbourne. FECCA heard the experiences of CALD consumers and 
carers and highlighted how and what the NDIA need to do to reach all people from CALD 
backgrounds. FECCA will continue to advocate with the NDIA. 

On March 23, FECCA CEO, Dr Emma Campbell, attended the 
Welcoming Cities Symposium together with over 160 local 
government and community leaders. The event was highly successful 
and informative exploring avenues to reach the aim of Welcoming 
Cities: to support cities as they become places where everyone can 
participate in the social, economic and civic life of the community. 
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FECCA NEWS 

FECCA celebrated Harmony Day in Canberra by attending an event hosted by 
the Settlement Council of Australia (SCOA), Migrant and Refugee Settlement 
Services (MARSS), Legal Aid ACT, Australian Red Cross, Companion House and 
Multicultural Youth Services ACT. This event was highlighted by performances 
from a range of migrant communities in the ACT, by a range of delicious 
food prepared by communities and an address by the ACT Minister for 
Multicultural Affairs, Ms Rachel Stephen-Smith.

In March FECCA made the following submissions: 

FECCA Submission to MHC Clinical Guidelines Consultation where FECCA raised several issues that it believes 
to be relevant to the mental health diagnostics of its constituents. These need to be considered when recommending 
diagnostic methods to GPs: language and interpreting issues in health settings, the late diagnosis of mental health 
issues among CALD Australians compared to the general population, the impact of racism and exclusion on CALD 
communities and their mental health outcomes, the need to apply culturally appropriate diagnostic tools and method, 
and the lack of cultural competency amongst many practitioners and personnel in the mental health setting.

FECCA Submission – Aged Care Workforce Strategy where FECCA discusses the need to consider in the future 
workforce strategy the proper credentialing of aged care experience. It also highlights that international qualifications 
should be recognised where appropriate. The submission supports the development of skills and competencies based 
framework as being a positive step for attracting and retaining a workforce that is rewarded appropriately for the work 
which they perform. 

In March FECCA put out a number of press releases related to:

• the Citizenship legislations where FECCA urged the Federal Government to maintain fairness and justice in any 
proposal to increase the English language requirements for Australian citizenship

• the International Women’s Day emphasising the importance of equal access to employment for CALD women

• the growing rate of homelessness for people of overseas origin expressing concern that people from CALD 
background often face discrimination when applying to rent a home as well as when trying to find work

• Harmony Day and the celebration of the benefits which have come from the economic, social and cultural 
contributions that all migrants make to the Australian community.

Click here to read all press releases by FECCA. 
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES

spans Indigenous affairs, social and women’s policy, 
economic and international policy, defence, national 
security and everything in between. They are looking 
for people from a variety of academic disciplines 
with diverse backgrounds including Aboriginal and 
Torres Strait Islander people; Lesbian, Gay, Bisexual, 
Transgender and Intersex people; Culturally 
and Linguistically Diverse people; mature age 
graduates and people with disability. For more 
information, head to the Graduate Careers page 
and check out their active presence on LinkedIn, 
Twitter and Whirlpool. For any questions, please 
contact entrylevelprograms@pmc.gov.au or  
on (02) 6271 6000.

FECCA works closely with the Federal Government 
to ensure equal opportunities, access and equity in 
employment. The Department of Prime Minister and 
Cabinet 2019 graduate program opened recently. 
This is an excellent opportunity for young people 
from CALD backgrounds to become involved with 
high level politics and policy development. Joining 
PM&C will allow candidates to contribute to providing 
advice to the Prime Minister and Cabinet on all 
aspects of Australian life. The Department’s expertise 

Australian Industry and Skills Committee (AISC) Chair 
urges the aged care industry and consumers to 
get behind a newly-established Aged Care Industry 

The Legal and Constitutional Affairs Legislation 
Committee is accepting substantive submissions for 
the inquiry into Pauline Hanson’s proposed citizenship 
bill (Australian Citizenship Legislation Amendment 
(Strengthening the Commitments for Australian 

Citizenship and Other Measures)). Please ensure 
all submissions and correspondence are sent to 
Citizenshipbill@aph.gov.au. The strict deadline for 
submissions is 5pm, 27 April 2018 AEST. No extensions 
will be granted. In addition to accepting substantive 
submissions to this inquiry, the committee has 
developed a survey to allow members of the public to 
express their view on the bill. The survey will close at 
5pm, 27 April 2018 AEST. Please see here:  
https://www.surveymonkey.com/r/GKXLPS6.

Reference Committee (IRC) and nominate for 
membership to help ensure the future high quality of 
aged care. The Australian Industry and Skills committee 
provides a feedback form on Industry Reference 
Committees. Please access the AISC website to view 
the proposed structure of the Aged Care Industry 
Reference Committee. Please note that the feedback 
closes Wednesday 4 April, 2018.
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES

Council of Migrant and Refugee Women of SA (CMRW) with Lady Mayoress Genevieve Theseira-Haese, City of Adelaide; 
the Honourable Michelle Lensink MLC; Mary Patetsos, Chairperson of FECCA; Fiona Mort, Director of Office for Women; 
Elizabeth Ho OAM, Deputy Chair of AMRC; and Eugenia Tsoulis OAM, CEO of AMRC.

For further information regarding CMRW, contact: cmrwsa@amrc.org.au or (08) 8217 9544.

International Women’s Day (IWD) 
Forum and Launch of the Council 
of Migrant and Refugee Women 
of SA (CMRW)

voices with institutional reach and policy advocacy 
networks to facilitate opportunities for migrant and 
refugee women to directly engage in driving positive 
change at the state and national level. The council’s role 
will also entail addressing priority issues in areas such 
as Training and Employment Pathways for Vulnerable 
Women, Access to Health Services, Domestic Violence 
Services, Support for Isolated Families, particularly 
in Regional Areas, Services for Skilled Migrants and 
Housing Equity. The organisers wish to acknowledge 
Lady Mayoress Genevieve Theseira-Haese, City of 
Adelaide; the Honourable Michelle Lensink MLC and 
the Honourable Rachel Sanderson MP for participating 
in the launch and forum with over 120 people from a 
diversity of backgrounds. For more information and to 
see a list of the council members, click here. 

This forum and launch was hosted by the Australian 
Migrant Resource Centre (AMRC), African Communities 
Council of SA (ACCSA) and Middle Eastern Communities 
Council of SA (MECCSA) at the Multicultural Centre for 
International Women’s Day, celebrating and recognising 
the social and economic achievements of women. The 
inaugural council board was launched by Mary Patetsos, 
Chairperson of the Federation of Ethnic Communities’ 
Councils of Australia (FECCA), with a congratulatory 
address by Fiona Mort, Director of Office for Women. 
The council aims to bring together strong community 
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES

The Commissioner of the Victorian Equal Opportunity 
and Human Rights Commission, Ms. Kristen Hilton, 
the Chair of the Victorian Multicultural Commission, 
Ms. Helen Kapalos, and the Race Discrimination 
Commissioner of the Australian Human Rights 
Commission, Dr. Tim Soutphommasane, invite you to 
attend an upcoming forum Breaking news or Making 
News?: A forum about media, race and public debates. 
Breaking news or Making News? aims to facilitate a 
dialogue between media, communities, advocates and 
researchers on race and multiculturalism. It will seek to 
understand how the media approach issues concerning 
race and multiculturalism and provide a platform for 

The Department of Human Services is making it 
easier to find translated family and domestic violence 
information. Click here to find more information and 
documents in nearly 30 languages. 

The Department of Human Services has recently 
posted a media hub article featuring their Multicultural 
Service Officer, Marsha Maule-Murphy on the 
department’s social media channels. It is called ‘Marsha 
carries the baton for Alice Springs community’ and 
shows the Australian spirit for welcoming people 
from culturally and linguistically diverse backgrounds. 
Keeping the community informed about the 
department’s efforts to help people from multicultural 
backgrounds, helps to improve the reputation and the 
services the department provides. Click here to find 
information in your language.

community to share experiences of depictions of race 
within the media. Confirmed panellists are Alex Lavelle, 
Editor with The Age; Zione Walker-Nethenda, lawyer 
and social entrepreneur; Adel Salman, Vice President, 
Islamic Council Victoria, and Sarah Abo, SBS reporter 
and presenter. Through this discussion the three 
Commissions hope to contribute to a better relationship 
between media and multicultural communities, and to 
community harmony and resilience. 

• Date: 5.30-7.30pm, Thursday 19 April 2018 

• Venue: Wheeler Centre (next to State Library),  
176 Little Lonsdale Street 

RSVP by Friday 6 April 2018 to  
communications@veohrc.vic.gov.au.  
For any questions, please email or call Ian Row on  
9032 3429 or Ian.Row@veohrc.vic.gov.au, or Michelle 
Alexander at the Victorian Multicultural Commission on 
7017 8224 or michelle.alexander@dpc.vic.gov.au

The Department has also recently posted a video and 
media hub article featuring Multicultural Service Officer, 
Kaled Ajaj on the department’s social media channels. 
It is called ‘Helping to settle Geelong’s newest locals in 
the community’ and demonstrates the efforts of the 
department to include refugees and newly arrived migrants 
in our community. They are keen for the community to 
know some of the steps they take to help people from 
culturally and linguistically diverse backgrounds. 

Human Services Facebook: https://www.facebook.
com/HumanServicesAU/videos/1376014565838277/  

Human Services Twitter: https://twitter.com/
HumanServicesAU/status/977010159774912513
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES
People of African descent have been in Australia for at 
least 200 years, yet their stories are largely missing from 
Australian writing. Black Inc Books are looking for first-
person pieces about growing up as a member of the African 
diaspora in Australia. They hope to receive honest, original 
and personal nonfiction and are in particularly interested 
in pieces that defy, question or shed light on the many 
stereotypes that currently exist about our vibrant extended 
community. The collection will be edited by Maxine 
Beneba Clarke, editor of The Best Australian Stories 2017, 
with curatorial assistance from Ahmed Yussuf and Magan 
Magan. Submissions should be between 1000 and 3000 
words, and must be received by Friday 1 June 2018. Late 
entries will not be accepted. Please email submissions to  

I Speak Your Language is a social phone support service 
that aims at reducing social isolation within multicultural 
communities. Volunteers are calling participants 
once a week for a friendly chat in their language. 
The service was featured in National TV on SBS News, 
view the article here: https://www.sbs.com.au/news/
i-speak-your-language-programme-reaching-out-
to-elderly-migrants. The service is currently looking 
for participants in the following languages: Spanish, 
Bahasa (Indonesian), Thai, Italian, French, Finnish, 
and Persian. This service is FREE and available for 
anyone over 18 and based in QLD. It is delivered 
by Multicultural Communities Council Gold Coast in 
partnership with Australian Red Cross and funded by 
QLD Government. For translated flyers, visit https://
www.mccgc.com.au/mccgc-services/community-
development/our-programs/

GUA@blackincbooks.com Enquiries should be 
addressed to Erin Sandiford: erin@blackincbooks.com.  
Click here for more information.
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expands on the one before it and considers how 
context and place contribute to health. Click here to 
read more and to register. 

STAKEHOLDER UPDATES 
AND OPPORTUNITIES
The Cultural Competence Program (CCP) is a range 
of online multi-media training courses and resources 
designed to help organisations maximise the benefits 
of cultural competence, diversity and inclusion. Topics 
covered include:

• Diversity Works—the business case for investing in 
diversity

• Cultural Differences and Similarities

• Practical Cultural Competence

• Unconscious Bias

• Cross-Cultural Communication (2 modules)

• Cultural Adaptation

• Australia by the Numbers

The CCP was developed by SBS, Multicultural NSW, and 
International Education Services, leading organisations 
in addressing the needs of multicultural Australia.

The Health in Difference conference brings together 
400+ community members, community organisations 
large and small, health practitioners, researchers, 
academics, policy makers, advocates, Government, and 
others who are interested in improving the mental, 
physical and emotional wellbeing of LGBTI people. 
Health in Difference offers a space for cross-sector 
collaboration; showcases the latest in research and 
community knowledges; and invites an intersectional 
exploration of health and wellbeing. Each conference 

The Cultural Atlas is a large scale online resource 
providing information about a range of cultures in 
Australia including:

• Business Culture

• Etiquette, Do’s and Do Not’s 

• Greetings and Communication

• Religion

• Core Concepts

• Demographic Statistics

Click here for more information on the CCP and here 
on the Cultural Atlas. 

The Financial Ombudsman Service offers free, fair and 
independent dispute resolution assistance to consumers 
who are unable to resolve complaints with businesses that 
provide financial services. They also offer free interpreting 
services for people whose first language is not English and 
who would like to speak in their own language.

For more information, see here.
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES

Debating the basics of Harmony Week

demonstration against apartheid in South Africa in 
1960, killing 69 unarmed protestors. Schools attending 
the debate were Ashdale Secondary College, Ballajura 
Community College, Churchlands Senior High School, 
Iona Presentation College, Melville Senior High School, 
Mount Lawley Senior High School, and Shenton College. 

A video of the debate is available on OMI’s  
Facebook page. 

The Office of Multicultural Interests is part of  
the Department of Local Government, Sport and  
Cultural Industries.

To mark the final day of Harmony Week 2018, more 
than 300 Perth high school students explored the 
positives and negatives of cultural diversity at a debate 
organised by the WA Office of Multicultural Interests, 
part of the Department of Local Government, Sport 
and Cultural Industries. The topic under the spotlight 
was ‘Is cultural diversity a threat to the Australian way of 
life?’ and was an opportunity for students to talk about 
belonging, integration and multiculturalism in an open 
and constructive environment. The topic was debated 
by two teams of WA university students before being 
discussed by the audience who informally voted for the 
winning team. A panel of judges from academia gave 
the formal vote on the outcome. The judges deemed 
that the affirmative team were the winners for their 
debating technique, rebuttal skills and intellectual 
flexibility. The debate was held on 21 March, the United 
Nations’ International Day for the Elimination of Racial 
Discrimination. The date is the anniversary of the 
Sharpeville Massacre, when police fired on a peaceful 
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES
Diaspora Learning Network (DLN) is a group of organisations 
committed to advancing learning and multi-sector dialogue 
on the role and contribution of diasporas to peace, 
development, humanitarian action and human rights. 
DLN is organising a seminar on diaspora responses in times 
of disaster and other crises on 7 April at Western Sydney 
University. This seminar is a great opportunity to explore 
the many different dimensions of diaspora engagement 
and the critical contribution of both financial and social aid. 
Collaborate with diaspora organisations and others who 
work in the field to share ideas and investigate opportunities 
for action. Click here for more information and to register.

Migrant and Refugee Women’s Health Partnership is 
seeking feedback from all interested stakeholders on the 
public consultation draft of the Competency Standards 
Framework—Culturally responsive clinical practice: Working 
with people from migrant and refugee backgrounds. The 
draft Competency Standards Framework (the Framework) 
has been prepared by the Migrant and Refugee 
Women’s Health Partnership (the Partnership) with a 
view to establishing recommended and optimal cultural 
responsiveness competency standards for clinicians in 

health care settings. The impetus for the development of 
the Framework arose out of the recognition that there is 
a need for a comprehensive, consistent and flexible suite 
of competency standards for clinicians when working 
with patients from migrant and refugee backgrounds 
in health care settings. It is the Partnership’s hope 
that once finalised, the Framework will be considered 
and applied across professional education, training, 
continuing development and standard setting for 
clinicians. Feedback should be directed to secretariat@
culturaldiversityhealth.org.au or gulnara.
abbasova@culturaldiversityhealth.org.au. The 
deadline for the consultation is Tuesday 15 May 2018. 
Click here for more information on the framework. 

The Fair Work Ombudsman is making a difference for 
new arrivals to Australia with the development of six 
videos to help visa holders understand their workplace 
rights. Each video that has been produced builds on 
the Fair Work Ombudsman’s commitment to remove 
barriers that prevent migrant workers from accessing 

workplace assistance. The new videos are available in 
16 languages: Chinese (Simplified), Chinese (Traditional), 
Korean, Hindi, Arabic, French, German, Italian, Japanese, 
Spanish, Vietnamese, Indonesian, Filipino, Portuguese, 
Thai, and Nepali. The new and updated resources 
are available at https://www.fairwork.gov.au/
language-help. Also, any employee or employer who 
has questions or concerns about their workplace rights 
and obligations can obtain free advice and assistance 
by visiting www.fairwork.gov.au or calling the Fair 
Work Infoline on 13 13 94.  A free interpreter service is 
available on 13 14 59 and information on the website is 
available in up to 30 different languages.
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STAKEHOLDER UPDATES 
AND OPPORTUNITIES
Introduction of a new letter for home care clients 

A new readiness letter is being introduced to prompt 
home care clients on the national queue to prepare 
to receive their first home care package. This letter will 
be sent to clients around 90 days before the expected 
assignment date of their first home care package. It 
is intended to improve awareness of the Home Care 
Packages Program and commence initial steps to make 
an informed choice about their care needs, such as 
finding an approved provider and undertaking a formal 
income assessment with the Department of Human 
Services. It will also encourage people who do not want 
care now to opt themselves out of the queue before 
the package is assigned to them. Aged Care Assessment 
Teams (ACATs) who have elected to receive home care 
notifications on behalf of vulnerable clients will receive 
a notification of this correspondence. It is important to 
note that this letter is not indicative of a client’s package 
assignment, but provides an indication of when they 
can expect to be assigned their first home care package 
(either approved or interim). 

As part of the Accelerated Co-Design process, the 
documentation required to become an authorised 
representative was streamlined to be consistent across 
state legislation. The ‘Appointment of Representative’ 
form was introduced, along with additional accepted 
state legal documentation. To align with these changes, 
the following attachment types have been added to the 
My Aged Care portals and My Aged Care web-referral 
form: 

• Appointment of Representative form 

• Statutory Declaration 

• State Based Legal Document 

• Letter from a Medical Practitioner 

Assessors and providers will now be able to view these 
document types in the ‘Attachments’ tab of the client 
record where a representative has been added for a client.

Additional improvements and a summary of My Aged 
Care System changes can be viewed here.

My Aged Care Learning Environment

The Department of Health has engaged CIT Solutions to 
build a single platform for all My Aged Care training. The 
My Aged Care Learning Environment (MACLE) will allow 
the My Aged Care workforce to:

• strengthen their skills and knowledge

• build on the capabilities related to their My Aged 
Care role

• undertake accredited and non-accredited learning 
experiences.

The department and CIT Solutions will hold co-design  
workshops across metropolitan and regional 
Australia between 24 April and 23 May 2018

The workshops will:

• consult with service providers, assessors, key 
stakeholders and peak bodies during the MACLE 
development phase, including a demonstration of 
the platform

• interview subject matter experts, peak bodies and 
workforce representatives to develop multimedia 
content, including  video, audio, and  photography.

If you are interested in contributing in the co-design 
workshops, please complete the online form by 11 April 
2018 (places are limited). For further information please 
contact the My Aged Care team at MACLE@cit.edu.au  
or myagedcare.training@health.gov.au. Please 
forward this message to relevant people within your 
organisation so they are aware of the project.
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CAREER OPPORTUNITIES  
IN THE MULTICULTURAL SECTOR

The Department of the Prime Minister and Cabinet’s 2019 graduate program 
has just opened. They are looking for people from a variety of academic 
disciplines with diverse backgrounds. Click here for more information. 

The Centre for Culture, Ethnicity and Health is looking for a new project officer 
in Melbourne. Click here for more information.  

STARTTS is seeking a senior family counsellor/project officer for their Sydney 
office. Click here for more information.  

CORE Community Services is looking for a Youth Outreach Settlement Worker 
for their Cabramatta/Fairfield office. Click here for more information. 

Settlement Services International has a range of available positions in various 
offices. Click here for more information. 

The Asylum Seeker Resource Centre is seeking a Client Services manager for 
their Footscray office. Click here for more information. 

FECCA e-News aims to keep our readers updated on career opportunities in the multicultural sector. Please contact 
janecke@fecca.org.au of you wish to advertise an employment opportunity in our monthly newsletter. 

 Beyond Diversity, the Community Migrant Resource Centre’s new cultural 
competency training program, is seeking casual led facilitators/trainers. 
Click here for more information.  

Multicultural NSW are currently recruiting for Interpreters and Translators in a 
range of languages. Click here for more information.
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https://www.pmc.gov.au/pmc/careers/graduate-careers
https://www.seek.com.au/job/35781723
http://www.startts.org.au/jobs/
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FECCA NEWS 
Publish in FECCA’s e-News

FECCA’s monthly electronic newsletter is 
produced to keep our members, constituents 
and interested parties up-to-date with FECCA’s 
activities, to discuss key issues and to disseminate 
information about news, updates and events in 
the multicultural sector. FECCA’s e-News reaches 
a large national network of followers representing 

the many migrant communities in Australia. You can 
have your organisation’s news included in FECCA’s 
e-News and reach a large and diverse community in 
Australia as well as politicians, organisations in the 
field and other stakeholders. Please contact  
Dr Janecke Wille on janecke@fecca.org.au for 
further details. 

Advertise in Australian Mosaic 

FECCA publishes its national magazine, Australian 
Mosaic, three times a year. Australian Mosaic is a 
plain English magazine, which presents a wide 
range of contemporary issues associated with 
multiculturalism, social justice, community harmony, 
and cultural and faith pluralism in Australia. 
Australian Mosaic is intended to be of interest to a 

wide readership and publishes a range of perspectives 
on selected themes. By advertising in the Australian 
Mosaic your organisation or business will reach a large 
and diverse migrant community in Australia as well as 
stakeholders and organisations in the sector. Contact 
Dr Janecke Wille on janecke@fecca.org.au to discuss 
opportunities and pricing. 
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FECCA NEWS 
Stay informed about FECCA’s news and activities 

FECCA encourages you to sign up on our mailing list to stay informed about FECCA’s work as well as other events, 
developments and activities in the sector. Contact Dr Janecke Wille on janecke@fecca.org.au or find the link at 
our website to be added to FECCA’s mailing list.
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