
Thank you to everyone who attended and 
participated in the National Multicultural Women’s 

Conference, 3–4 November in Parramatta.
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FROM THE FECCA CHAIRPERSON
Hello and welcome to another edition of 
FECCA e-News. 

FECCA recently held our National Multicultural 
Women’s Conference 2016 – Influencing Change: Vision 
and Impact at the ParkRoyal in Parramatta, Sydney, 
which was hosted in partnership with Settlement 
Services International (SSI). The conference program 
had an impressive line-up of speakers who are experts 
in their field; practitioners, community members 
and leaders with a real commitment to migrant and 
refugee women. The Conference was a great success 
with over 350 delegates attending, and the discussion 
of wide ranging and important topics.

I would like to express my gratitude to those who have 
been involved in the organisation of this event. While 
there are too many individuals to highlight, I  would 
like to thank ICMS for managing the conference, the 
staff from FECCA and SSI for their hard work and 
commitment, and all those who have been working 
behind the scenes to make this conference possible 
and successful. Under your guidance, all sessions ran 
very smoothly.

The FECCA AGM was held in Canberra on Saturday 
5 November, where we were able to reflect on our 
achievements in 2015-16 and discuss challenges and 
opportunities ahead. You can access the FECCA 2015-
16 annual report on our website.

I am pleased to announce the appointment of FECCA’s 
new Director, Dr Emma Campbell. Emma’s hands-on 
experience in the humanitarian sector, as well as 
her high-level business experience and academic 
credentials means that she is well placed to advance 
FECCA’s goals of celebrating diversity and promoting 
inclusion. In particular, Emma’s knowledge of new 
and emerging communities will be of great benefit to 
FECCA and its members.

FECCA is deeply concerned about the Government’s 
30 October 2016 announcement of the introduction 
of a Bill to amend the Migration Act to prevent the 
irregular maritime arrivals taken to regional processing 
countries from making a valid application for an 
Australian visa. This restriction would apply to those 
who arrived after the 19 July 2013. 

Such a restriction will go against Australia’s international 
obligations under the Refugee Convention and 
other international human rights instruments. The 
majority of people in regional processing countries 
are deemed to be refugees under the Refugee 
Convention. FECCA  views this recently announced 
measure as unjustifiably harsh considering that these 
individuals are being unduly penalised as the world 
is faced with record numbers of displaced people 
needing assistance. 

There is again a public discussion occurring about 
amending section 18C the Racial Discrimination Act. 
FECCA reiterates our opposition to any amendment 
of 18C that would see a weakening of its provisions. 
These provisions, as they stand, are crucial in ensuring 
community harmony by protecting vulnerable groups. 
We continue to stress the importance of Australia’s 
diverse society in coming together to foster community 
harmony. FECCA will be making a submission to 
the Parliamentary inquiry into freedom of speech, 
which has a particular focus on sections 18C and 18D 
of the Racial Discrimination Act.
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FECCA NEWS

Workshop to develop an ethical framework for research with ageing 
CALD communities

FECCA has had a longstanding presence in policy 
and systemic advocacy on ageing and aged care 
issues for CALD Australians. FECCA is the leading 
stakeholder in CALD ageing and aged care policy, 
and has been a significant contributor to a range of 
collaborations, including the National Aged Care 
Alliance, and  partnerships with other peak bodies, 
to achieve the inclusion and empowerment of older 
CALD Australians, their carers, and CALD people who 
work in the aged care industry.

FECCA released its landmark  Review of Australian 
Research on Older People from Culturally and 
Linguistically Diverse Backgrounds in 2015, which 
aimed to identify the existing research evidence 
base about CALD Australians and to identify gaps in 
the research. In March 2016, FECCA held a high level 
roundtable discussion in partnership with the National 
Ageing Research Institute (NARI) and produced an 
outcome document. 

One theme that emerged from the review and the 
roundtable discussion was that CALD Australians 
are frequently excluded or underrepresented in 
mainstream research in ageing. This is often due 

to language barriers and a shortage of funding for 
translations and interpreters in research projects. 
There was also an acknowledgment that more 
time is required for research involving translation 
or interpreting.

Identifying needs in this specific area, FECCA and NARI 
collaborated with the Council on the Ageing (COTA) 
and the Australian Association of Gerontology (AAG) to 
develop an ethical framework for research with ageing 
CALD communities. The workshop was held on the 1 
November 2016 in Canberra with the participation of 
researchers, academics and CALD community leaders. 
The draft guidelines were based on existing frameworks 
in relation to research. A  thorough consultation 
process on the draft guidelines involving numerous 
stakeholders will take place in the coming months.

The guidelines, once developed and endorsed by 
relevant stakeholders, will help ensure that research 
in the ageing and aged care sector is proportionately 
representative of people from CALD backgrounds 
and that researchers are equipped to use culturally 
appropriate methods when conducting research with 
older people from CALD backgrounds. 

Community Consultation in Ballarat

FECCA successfully held a number of community 
consultations in Ballarat in collaboration with the 
Refugee Council of Australia (RCOA) at the Ballarat 
Multicultural Resource Centre (BMRC) on 10 and 
11 November 2016.

The main focus of the consultations was to understand 
the settlement experience of people from migrant and 
humanitarian backgrounds. The consultations involved 
community members, service providers and youth 
from humanitarian and asylum seeker backgrounds.

We received feedback in relation to regional settlement 
and the availability of community supports for new 
migrants and humanitarian entrants to have a smooth 
settlement experience. FECCA also received feedback 
and insights into the employment and education 
issues, usefulness of language training and complaint 
mechanisms.

FECCA would like to thank the community participants 
who volunteered their valuable time to be a part of 
the consultation process, and the supportive staff and 
volunteers at the BMRC and RCOA.
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FECCA highlights concerns about new temporary sponsored parent visa

FECCA has made a submission to the Department of 
Immigration and Border Protection, in response to the 
discussion paper about the introduction of temporary 
sponsored parent visas.

The proposed new visa will allow overseas parents of 
Australians to stay in the country for up to five years, 
and the visa holder may apply to renew their visa for 
further periods of up to five years at a time.

The newly announced temporary visa for parents 
provides individuals with a further option when 
considering migration to Australia to join their children.

“Family migration is important, allowing migrants to 
maintain family ties and connections. We are supportive 
of additional options for family reunion,” said FECCA 
Chairperson Joe Caputo. “However, it is important that 
the introduction of the new temporary visa for parents 
does not result in the removal or reduction of existing 
parent visas”.

FECCA is concerned that a shift away from permanent 
parent visas to flexible temporary parent visas will 
leave many individuals without a social safety net and 
no access to crucial services. This will put pressure on 
Australian families and individuals who hold temporary 
parent visas. It could also create a class of migrants who 
are not supported to settle in Australia, affecting social 
cohesion. Empowering immigrants and allowing them 
the resources and tools to participate in Australian 
society is critical in fostering their economic and social 
contributions.

FECCA’s submission raises concerns including whether 
costs associated with the visa will be prohibitive for 
some potential applicants and their families, some 
onerous requirements for the visa, and the absence of 
pathways to permanent residence.

You can read FECCA’s submission here.

Migration Legislation Amendment (Regional Processing Cohort) Bill 2016

FECCA strongly opposes the measures outlined in the 
Migration Legislation Amendment (Regional Processing 
Cohort) Bill 2016, which will prohibit asylum seekers 
and refugees who have been processed offshore 

from ever visiting Australia. We consider these 
measures to be punitive and not in line with Australia’s 
international obligations.

You can read FECCA’s submission here.

Third Action Plan to Reduce Violence against Women and their Children

FECCA applauds inclusion of important actions in the 
Third Action Plan to Reduce Violence against Women 
and their Children.

The Third Action Plan (2016-19) of the National Plan 
to Reduce Violence Against Women and their Children 
(2010-22) was released at the recent COAG summit on 
domestic violence.

FECCA welcomes the inclusion of actions focusing on 
migrant women, including:

• Ensuring that migration rules and eligibility 
requirements for support services do not 
disempower victims of violence or discourage them 
from leaving violent relationships

 - developing appropriate visa arrangements 
for temporary residents who are 
experiencing violence

 - revising eligibility requirements to enable more 
victims of violence to access support; and

 - working with service providers to improve access 
of temporary residents to available support 
services.

• Supporting community-driven initiatives to prevent 
and respond to diverse and complex forms of 
violence against women and improve community 
awareness of these forms of violence

 - providing leadership training to young people 
from culturally and linguistically diverse 
backgrounds to drive attitudinal change in their 
communities; and

 - building the capacity of community and faith 
leaders to reject, prevent and respond to violence.

• Enhancing services in the family law system for 
families experiencing, or at risk of experiencing 
violence, including integrating legal and social 
support services to better support groups that 
face additional barriers to accessing the family 
court system, such as women from culturally and 
linguistically diverse backgrounds.
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• Progressively designing, trialing and evaluating 
innovative models of perpetrator interventions 
across community and correctional settings to 
understand what works for different groups, 
including tailored initiatives to be targeted at 
culturally and linguistically diverse men.

The immigration status of women who experience family 
violence has a significant impact on their experience 
of that violence and their ability to leave a violent 
relationship. FECCA has advocated for amendments to 
migration law to assist women on temporary visas to 
be adequately supported when they experience family 
violence. Earlier this year, FECCA coordinated a letter 
signed by 135 organisations  calling for access to 
crisis payments for this cohort of migrant women.

“Eliminating violence against women is a national 
priority, and we are pleased to see that the Third 
Action Plan recognises that specific actions need 
to be taken to reduce violence against women from 
culturally and linguistically diverse backgrounds”, said 
FECCA Chairperson Joe Caputo. “We look forward 
to working with the Government to progress this 
important agenda”.

If you or someone you know is experiencing family 
violence, call 1800 RESPECT on 1800 737 732 for 24/7 
support. If you are in immediate danger call 000.

The Pricing Framework for Australian Public Hospital Services 2017-18

FECCA made a submission for the Pricing Framework 
for Australian Public Hospital Services 2017–18. 
Considering Australia’s diversity and the growing 
population of people over 65 from culturally and 
linguistically diverse backgrounds, the submission 
recommended that the costs of language services 
and cultural sensitivity education and training are 
built into the Pricing Framework. The Independent 

Hospital Pricing Authority furnished a ‘Culturally and 
Linguistically Diverse Patient Costing Study Report’ 
in 2015 and identified a number of barriers and 
provided pragmatic recommendations. FECCA urged 
the adoption of the recommendations in that report 
parallel to the development of the Pricing Framework 
for Public Hospitals. 

You can read FECCA’s submission here.

National Aged Care Advocacy Framework

FECCA contributed to the consultation process of 
the Department of Health on the National Aged Care 
Advocacy Framework (the Framework). Advocacy plays 
a vital role in assisting older people to navigate the 
complex aged care support system. We collaborated 
with a number of other sector organisations in drafting 
this submission to ensure that diverse consumer 
groups have a unified voice. FECCA raised a number 
of concerns that are specific to people from CALD 
backgrounds. The design and development of the 

Framework should be representative of Australia’s 
cultural diversity and accommodate their specific 
needs such as provision of language services and 
culturally sensitive engagement. 

FECCA is supportive of a number of positive measures 
suggested in the draft Framework and recommended 
adopting approaches that are inclusive of Australia’s 
diverse populations and are equitable. 

You can read FECCA’s submission here. 
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STAKEHOLDERS UPDATE

Volunteer Grants 2016

Grants of between $1000 and $5000 are available 
to community organisations to train volunteers, 
improve  fundraising efforts or buy much-needed 
equipment that supports their work.

Applications for Volunteer Grants close 20 December 
2016. For further information, go to dss.gov.au/
grants or call the Volunteer Grants 2016 Hotline on 
freecall 1800 020 283 or email grants@dss.gov.au.

Changes to the Pension assets test could affect you

Do you receive the Age Pension, or intend 
to receive it soon? 
From 1 January 2017, there will be two changes to 
the Age Pension assets test which may affect you. 
These  changes will provide more support to people 
assessed under the assets test who do not own their 
home and those who have more modest assets. It will 
also mean less taxpayer support to those who can 
support themselves because of the significant assets 
they own. 

From 1 January next year:

1. The amount that pensioners can hold under the assets 
test without any impact on their pension (‘the free area’) 
will increase, meaning more people will qualify for the 
full pension. 

Under the assets test, you will be able to own 
the following assets, excluding the family home, 
without affecting your pension:

• $250,000 for a single homeowner

• $375,000 for a homeowner couple (combined)

• $450,000 for a single non-homeowner 

• $575,000 for a non-homeowner couple (combined).

1. The taper rate will be increased from $1.50 to $3 per fortnight, 
meaning that the pension will reduce by $3 per fortnight for 
every $1,000 of assets over the free area.

The taper rate is the rate at which the pension reduces 
for savings and assets over the free area. 

Because the changes include an increase in the 
free area as well as an increase in the taper rate, 
only  pensioners paid under the assets test who 
have assets over the following amount will receive a 
reduced pension:

• $291,000 for a single homeowner 

• $453,500 for a homeowner couple (combined)

• $539,500 for a single non-homeowner 

• $702,000 for a non-homeowner couple (combined). 

The pension will no longer be payable for people who 
have following assets over the following amounts:

• $542,500 for a single homeowner 

• $816,000 for a homeowner couple (combined)

• $742,500 for a single non-homeowner 

• $1,016,000 for a non-homeowner couple (combined).

These changes will only affect people who have 
significant assets, other than their homes. More than 
90 per cent of pensioners will be either better off or 
have no change to their pension.

People who no longer receive the pension as a result 
of these changes will be automatically issued with a 
Health Care Card and those over Age Pension age will 
also be issued with a Commonwealth Seniors Health 
Card, without having to meet the usual income test 
requirements.

The pension will continue to be indexed each year and 
the family home will still be excluded as an asset when 
calculating entitlements.

For more information, visit the Department of Human 
Services website at www.humanservices.gov.au/
rebalanceassets
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Seeking young kinship carers for research study

Young and ‘care-full’: The support needs of young kinship carers
Professor Cathy Humphreys and Dr Meredith Kiraly  
Department of Social Work, University of Melbourne

Do  you know someone under 31 years of age, 
living  independently, and caring for a younger 
sibling, niece or nephew, other young relative, 
or a child/young person known to them through 
community connections? 

We are seeking young kinship carers (both informal 
& statutory) anywhere in Australia to participate in 
this research. 

We know from early interviews that young kinship 
carers often struggle to obtain needed support. 
We want to understand their experiences so we can 
advocate for better services. Census figures show 
many young kinship carers in Australia, but they are 
hard to reach! 

If you know a young kinship carer, could you tell them 
about this study and ask permission to give me their 
contact details? I will do the rest.

Details including an information sheet about interviews 
is available on our webpage – Google: Young and 
‘care-full’ University of Melbourne 

The Carers Survey is at  
www.surveymonkey.com/r/R6J58KB 

More information? Contact Meredith Kiraly at 
mkiraly@unimelb.edu.au or 0400 913659.
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How to economically empower women and girls: UNAA guide released

The economic empowerment of women and girls is 
central to the protection, promotion and fulfilment of 
human rights. 

The United Nations Association of Australia is proud to 
present this report - which contains a list of practical, 
agreed priorities for action - which is the culmination 
of a two day consultative forum held in Melbourne.  
 
Made up of expert led consultations on the economic 
empowerment of women and girls, the forum was 
attended by more than 140 delegates and harnessed 
the expertise and lived experience of individuals from 
a broad range of professional and community settings.

The Forum covered six main themes and a summary of 
the key priorities for action agreed to by the delegates 
are included in this newsletter.

The full report is available at http://unaavictoria.org.
au/what-we-do/hr-program/

Theme: Women’s economic empowerment in contexts of 
family violence

Priority: Educate young girls about finance, banking, 
superannuation and contracts

Theme: Ending workplace discrimination and closing the 
pay gap

Priority: Employers to reduce opportunities for 
managers to block flexibility requests

Theme: Economic insecurity: strategies to address the 
impacts on children

Priority: Promote expansion of schools as community 
hubs, with strong links to existing community services

Theme: Economic empowerment of Indigenous women 
and girls

Priority: Invest in preserving Indigenous languages 
and the teaching of Indigenous languages in schools

Theme: Superannuation and the economic 
empowerment of older women

Priority: Advocate for incentives to address two 
key gaps: superannuation for small businesses and 
mandated super payments for paid parental leave

Theme: Economic empowerment of culturally and 
linguistically diverse women and girls

Priority: Advocate that women’s friendship groups be 
funded in the same way that men’s sheds are funded.
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Tickets on sale for the Human Rights Awards 

As we draw closer to the end of the year, 
the Commission is once again preparing to celebrate 
the many individuals and organisations that dedicate 
themselves to advancing human rights, freedoms and 
equality in Australia at the annual Human Rights Awards. 
 This year’s awards ceremony will be a special one as 
we celebrate the 30th anniversary of the Commission.

Dame Quentin Bryce, former Governor-General 
and Sex Discrimination Commissioner, will deliver the 
keynote address paying special tribute to 30 years of 
human rights in Australia.

ARIA-award winning Indigenous singer and song writer 
Archie Roach will be performing at the event.

Event details
Date: Friday 9 December

Time: 12 to 3 pm

Location: The Westin Sydney

Each ticket includes a 2-course lunch and beverages.

Buy your ticket today:  
https://hrawards.humanrights.gov.au/tickets

For any questions, please contact (02) 9284 9779 or 
email hrawards@humanrights.gov.au 

We look forward to seeing you there!

Sincerely,

Human Rights Awards Team 
Australian Human Rights Commission
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White Ribbon Day – 25 November

The beginning: Often it takes a tragedy to seek a 
remedy. It was the same with White Ribbon.

In 1989, on December 6, a man walked into the 
Ecole Polytechnique in Montreal, Canada, entered 
a class room, separated men and women and killed 
all the 14 women students in the class. His actions 
traumatised the whole nation. Two years later, a group 
of men in Toronto, Canada, decided they had a role 
and responsibility to speak out and act against men’s 
violence against women. Nearly 100,000 men across 
Canada wore a White Ribbon that year and many more 
were drawn into the discussion about men’s violence 
against women for the first time. The White Ribbon 
Campaign in Canada became an annual awareness 
event, 16 days of activism, from November 25 
(the  International Day for the Elimination of Violence 
Against Women, also known as White Ribbon Day) up 
to 6 December. The campaign has spread across the 
world and now more than 57 countries are involved 
in the campaign. It is recognised as the world’s largest 
effort of men and boys working to end violence against 
women and girls. 

White Ribbon came to Australia in 1992 and in present 
from started in 2003. White Ribbon Australia’s 
(White Ribbon) vision is ‘A nation that respects 
women, in which every woman lives in safety, free from 
all forms of men’s abuse’. We do this by engaging men 
to make women’s safety a man’s issue too. This work 
involves men and women working alongside each 
other, using the White Ribbon Campaign as a platform 
for raising awareness and creating the attitudinal and 
behavioural change. White Ribbon works through a 
primary prevention approach, understanding that men 
are central to achieving the social change necessary to 
prevent men’s violence against women. 

We engage men to stand up, speak out and act to 
influence the actions of some men and demand 
change. White Ribbon is dedicated to ensuring men 
are active advocates for changing the social norms, 
attitudes and behaviours that are at the root of men’s 
abuse of women. White Ribbon engages with men to 
highlight the role they can play alongside women to 
stop this violence, based on the understanding that 
most men are not violent. Men speaking to other men 
to stop violence against women is a powerful catalyst 
for change.

Through education, awareness raising, preventative 
programs and partnerships, White Ribbon provides 
the tools for men to stop violence against women in 
their community and beyond. This is a community 
owned and driven movement. White Ribbon: 

• Encourages everyone to reflect and think about their 
own beliefs, language and actions 

•  Educates men and boys on the issue of men’s 
violence against women

•  Raises public awareness on this issue 

•  Recognises the work done by women’s organisations 
and works in partnership with other organisations 
to create a society free from men’s violence 
against women.

Diversity within White Ribbon – The Diversity 
Program is a joint venture with the Department of 
Social Services. It focuses on building on existing 
strengths of the campaign and progressing through 
establishing meaningful and respectful collaboration 
with Aboriginal and Torres Strait Islander and 
multicultural communities across Australia. At White 
Ribbon, diversity does not just mean different 
ethnicities, races and religions, but also includes 
gender, age, abilities, perspectives, social and economic 
backgrounds, life experiences and all other aspects 
that make one unique. 
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Through the work of the Diversity Program, more than 
100 White Ribbon Ambassadors from multicultural 
backgrounds are engaging their communities, 
driving change. The program has also:

• Supported 1000 people from multicultural 
backgrounds to participate in White Ribbon 
community forums learning about respectful 
relationships, ways to engage men and how they can 
help support women experiencing violence 

• 166 men have undertaken extensive training to 
take a leadership role engaging their community at 
grassroots level

•  More than 1500 people have completed the 
White Ribbon eLearning educational course 
‘Understanding men’s violence against women’. 

White Ribbon also supports community organisations 
across Australia such as Advance Diversity Services, 
Sydney (photo attached) and the Organisation of 
African Communities, Perth, so they can engage 
their communities and networks in the prevention of 
violence against women. 

Slowly and steadily the tide is turning, the change is 
taking place. More and more men are committing to 
this great cause by taking the White Ribbon Oath:

I will stand up, speak out and act to prevent men’s 
violence against women.

Note: White Ribbon acknowledges that men’s violence 
against women is not the only form of violence and 
that violence is experienced by both men and women. 
The majority of domestic violence victims in Australia 
are women and it is most likely to be perpetrated by 
men. Violence by women against men and in Lesbian, 
Gay, Bisexual, Transgender, Intersex and Queer 
(LGBTIQ) relationships occurs. All forms of violence 
are unacceptable. Because different kinds of violence 
have different causes and effects, violence prevention 
campaigns need a central focus to be successful in 
their mission. 
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Join us to stand together against domestic and family violence

1800RESPECT is running a campaign to encourage 
frontline workers across Australia to learn how they 
can increase the safety, support and wellbeing of 
people impacted by sexual assault, domestic and 
family violence. 

On Monday 21 November representatives of 
16 different sectors will join Rosie Batty to pledge their 
support for women and their children who are affected 
by domestic and family violence.

As part of this event they will encourage their 
organisations and workers in their sector to learn how 
they can make a difference and encourage them to 
watch a video featuring Rosie Batty educating them 
about the simple steps to supporting someone safely. 
The 2016 1800RESPECT Frontline Workers Toolkit will 
also be launched at the event. 

The 16 represented sectors include: domestic 
and family violence, education, local government, 
not-for-profits, LGBTI, Aboriginal and Torres Strait 
Islander, multicultural, legal services, sport, media, 
youth, mental health, disability, police, emergency 
services and corporate. 

The Toolkit is equipped with tools and information to 
help workers identify signs, offer knowledge-based 
support, and connect women to the most 
appropriate services. 

Developed in consultation with experts and funded by 
the Department of Social Services, the 1800RESPECT 
online toolkit has key information on good practice, 
educational videos with specialists, webinars, tools and 
resources, and apps. 

The video and toolkit can be downloaded at 
1800respect.org.au/toolkit. The campaign coincides 
with the 16 Days of Action campaign – a global 
campaign to end violence against women that runs 
from 25 November to 10 December 2016. 

To find out how you can get involved in the 
campaign please contact Catherine Watts on 
Catherine@1800respect.org.au.

In the two minutes it will take for you to read this email,  
police will be called to yet another domestic violence incident.

Every week in Australia a woman is killed by an intimate partner while many more are 
hospitalised or suffer the devastating impacts of domestic and family violence.
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