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FECCA held its 100th Executive Meeting at the
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from the FECCA Chair
Hello and welcome to FECCA’s June 2015 update.
This month, FECCA held its 100th Executive
Meeting on the Saturday 30 and Sunday 31 May.
Over the weekend the Executive engaged in
fruitful discussions on how the sector is working to
strengthen multiculturalism in Australia and promote
fairness for our constituency. FECCA members also
discussed the priorities going forward.

FECCA and the Executive also welcomed the Chair
of the Australian Multicultural Council (AMC), Dr Sev
Ozdowski. FECCA welcomes the recent appointment
of the AMC members and hopes to work together to
advance multiculturalism in Australia.

The Federal Government is currently undertaking a
review of Australian citizenship, including consulting
on the proposal to give the Minister for Immigration
the power to strip dual nationals who engage in
terrorism overseas of their Australian citizenship. The
discussion paper raises a range of issues including
proposals to tighten the Australian citizenship test,
changes to the citizenship pledge, the revocation
of citizenship for dual nations and the suspension
of privileges for Australian citizens engaged in
terrorism. FECCA is very concerned about the
proposal relating to revocation of citizenship, which
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has the potential to create two different classes of
Australian citizens, and the broader proposals being
considered by the government. We will be preparing
a submission to the review, which will be submitted at
the end of June.
FECCA made a submission to the Productivity
Commission’s inquiry into Australia’s migrant intake.
The submission expressed our concerns with the
inquiry’s terms of reference, which focus on monetary
and economic factors in addition to asking how
migration affects the living standards of Australian
citizens, rather than all members of the Australian
community. We highlighted the social and cultural
benefits of migration, the many skills that migrants
can bring to our country, and the role that migration
plays in addressing Australia’s ageing population.
The role of Australia’s Multicultural and Multicultural
Access and Equity Policies was also included,
linking access to adequate services and support to
social cohesion. Finally, the submission articulates
FECCA’s fundamental opposition to implementing a
fee as the primary basis for immigration to Australia.
The Productivity Commission is due to release a draft
report in mid-November. Read FECCA’s submission
on Australia’s migrant intake here.
Finally, we are pleased to invite you to register for
the FECCA 2015 National Biennial Conference,
“Multiculturalism in Action: Building a better future for
all Australians”. This year’s conference is organised
in partnership with the Ethnic Communities’
Council of NSW (ECC NSW). The Conference will
be held on 5-6 November 2015 in Sydney, NSW.
We would like to thank the NSW Government’s
Multicultural NSW for its sponsorship. Everyone
with an interest in multicultural affairs is invited to
contribute to the debate. It will undoubtedly lead
to new collaborations and opportunities. The 2015
Conference website has been launched and we are
putting in a call for abstracts. More information on
the Conference can be found here.

Joseph Caputo OAM JP
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The Women of FECCA
The women of FECCA, Executive and Staff
members alike, share a very deep and personal
commitment to Multiculturalism. They make major
contributions to all areas of FECCA’s work and are
dedicated to ensuring that women from culturally
and linguistically diverse (CALD) backgrounds
have a strong voice on government policy which
impacts on their health, safety and wellbeing.
Recent discussions with Senator the Hon Michaelia
Cash, the Minister Assisting the Prime Minister
for Women, were very productive and will guide
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FECCA’s work in women’s affairs in the months
ahead. CALD women’s issues will feature strongly
at the 2015 FECCA Conference to be held in
Sydney later this year and we look forward to a
strong attendance by CALD women including
those from new and emerging communities.
Another area which FECCA will be looking at is an
increased profile for CALD women in the Australian
Honours List as it is important that CALD women of
all ages and from all walks of life are recognised for
their significant contributions to the cultural, social
and economic development of our nation.
Tina Karanastasis, Senior Deputy Chair, FECCA
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New and emerging communities workshop on access to funding and
roundtable discussion on employment
On 18 May the FECCA New and Emerging
Communities Advisory Committee had an
exciting face-to-face meeting that generated
discussions on a range of issues affecting new
and emerging communities. These included
access to funding, employment, social cohesion
and domestic violence. The committee was
pleased to welcome to the meeting a plethora
of guests that shared their perspectives. The
guests included representatives from the AlburyWodonga ECC, African-Australian Welfare
Bureau, Multicultural Development Association
(MDA) Ltd, Shadow Minister for Multiculturalism
and Citizenship, Michelle Rowland, Senior
Representatives of the Department of
Employment and the Department of Social
Services, including the Deputy Secretary for
Families and Communities, Barbara Bennett.
The meeting comprised:
• a two hour workshop on access to funding
for new and emerging communities;
• a discussion with the Shadow Minister
for Multiculturalism and Citizenship about
multiculturalism and social cohesion issues
in Australia;
• a roundtable discussion on access to
employment with the Department of
Employment and the Department of Social
Services; and
• A discussion about settlement, social
cohesion and capacity building with the
Deputy Secretary.

Improving access to funding for new and
emerging communities workshop
New and emerging community groups play a vital
role providing settlement support to newly arrived
members of their communities and complementing
mainstream provision of services. They provide
this support by relying heavily on volunteers
and passionate people in their communities;
sometimes without having any financial resources
at their disposal. Applying for funding is seen
as a daunting, difficult or impossible process by
community groups. Changing funding priorities and
policies, including funding cuts and uncertainty, lack
of operational funding, short funding cycles and
competitive tendering against larger organisations,
are a few of the issues that community leaders have
to face when seeking funding.
FECCA has developed a discussion paper
highlighting the challenges and proposing
solutions for improving access, with the purpose of
inviting a discussion with community leaders, grant
providers and other key stakeholders about how to
better empower new and emerging communities
and facilitate their access to public and private
grants. The workshop provided a platform to
debate ways to break barriers to funding and
ensure that new and emerging communities are
provided with the right tools to build their capacity.
Participants at the workshop brought issues to the
discussion, shared ideas and produced policy
recommendations on how to improve the capacity
of community groups to access financial resources.
Community leaders noted a lack of trust and
engagement between funding bodies and smaller
and newer community groups, which raised greater
barriers to understanding and communication. This
limited the funding body’s ability to appreciate the
value of the contribution these community groups
were making to the settlement sector.
This lack of recognition translated into a reluctance
to provide funding to groups unknown to the
grant provider, meaning new and emerging
communities had to compete against usual grant
recipients, represented by larger, more established
community organisations or service providers.
Strict eligibility criteria and the reluctance of
funding bodies to provide funding to newer and
inexperienced community groups was perceived as
a lack of trust by new and emerging communities
and a failure of the grant provider to understand
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New and emerging communities workshop on access to funding and
roundtable discussion on employment
continueD
the barriers they face in writing funding proposals.
The discussion highlighted rigid guidelines were
necessary to ensure the funding body did not
take unnecessary and unjustifiable risks, and
maintained accountability for taxpayers’ money.
Many community leaders noted that providing
access to funding was a settlement issue and
without adequate resources new and emerging
communities aren’t able to be an active partner
in fostering social cohesion in Australia. Some
recommendations discussed by community
representatives encouraged funding bodies to work
more closely and directly with communities that
needed support. This would create opportunities
for accessing start-up funding, develop a
special stream of funding for new and emerging
communities that could be tailored according to
their abilities to write funding applications and
provide a track record to manage grants. These
strategies would be a valuable investment to the
social capital of these communities. This would
ensure independence from external support so
they can build leadership and the capacity to
address their issues from within the community.
The workshop showcased the best practice example
of a Grants Access Worker position within MDA Ltd
funded by the Queensland state government. It had
the purpose of assisting multicultural communities
to access funding, providing free workshops to
community groups across the state on how to
overcome the barriers mentioned above. The
position had been funded for the last ten years and
proved to be a very successful model that should be
adopted across other states.
The list of recommendations for funding bodies
was complemented by a set of recommendations
on how new and emerging communities could
improve their chances to access financial support.
The key recommendation was to explore the
option of joint applications or entering partnerships
with organisations that can provide them with the
structural framework and experience required by
grant providers, as well mentorship, management
and governance support.
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Another key recommendation was the importance
of clearly articulating the project proposal. This
meant demonstrating that the project will benefit
the whole community and not just serve the
organisation or the individuals themselves. Aligning
these goals with the priorities of the day might
provide an additional incentive for the funding body
to invest in that project. Surveying and consulting
with members of the community that the group
represents is essential for demonstrating the need
for the project and legitimises the organisation’s
ability to engage with its constituency, to play an
inclusive and representative role and to provide
solutions based on grassroots knowledge.
Moving away from government funding
dependency and exploring alternative options
such as philanthropic grants was another key
recommendation discussed at the workshop.
The need to invest in advocacy by approaching
public and private funding bodies, to have a
discussion about the needs of the community, how
the organisation could address them and what
resources would be needed to achieve those goals
was another discussion held.
A final report encompassing the feedback
gathered from the consultation process prior to the
workshop and the recommendations generated by
the workshop discussion will be available soon.
On multiculturalism, social cohesion
and inclusion – address from the
Shadow Minister for Multiculturalism and
Citizenship, Michelle Rowland
Michelle Rowland discussed the impact of the 201516 Federal Budget on multicultural communities
and about how to better support new and emerging
communities in their settlement journey. She noted
that migration and multiculturalism had been
consumed in the current debate that focused solely
on asylum seekers and ignored the contribution
of multiculturalism to the Australian social fabric
and economy. All the research appears to show
that, despite prevalent instances of racism and
discrimination, there also seems to be much greater
acceptance of multiculturalism in Australia and
greater recognition of its benefits to the economy
and population growth.
Ms Rowland noted that despite these positive
attitudes, migrant and refugee communities faced a
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New and emerging communities workshop on access to funding and
roundtable discussion on employment
continueD
series of challenges to becoming full participants to
the Australian economy and society. The 2015-16
Budget attempts to address some of these barriers
but a more in depth analysis of the proposed
strategies is needed in order to understand how
effective these strategies would be.
Language proficiency impacts on the ability of
migrants to contribute to the Australian economy.
People coming to Australia want to establish
businesses and to work, they want to grow and be
part of the society; but they have problems with
the language divide which is also correlated with
a growing income gap which tends to widen in a
service-based economy that values highly skilled
jobs and high English proficiency. The allocation
of additional funding in the next budget for AMEP
for Temporary Protection Visa holders is a positive
step. However, there are still many gaps in the
provision of English language services which need
to be further explored and addressed.
The coordination of multiculturalism and social
inclusion policies across all government agencies
is crucial. Issues such as violent extremism
require a coherent policy approach and a serious
investment in multiculturalism as a policy, at the
expense of tokenistic acts such as the funding of
multicultural events. Some members of new and
emerging communities are trapped in a cycle of
unemployment or underemployment which can
exacerbate without intervention. Addressing the
gaps and investing in English, education and
employment support are the key policy responses
driving better social inclusion and cohesion.

Better beginnings. Better futures - access
to employment for new and emerging
communities’ roundtable discussion
The roundtable discussion on access to
employment addressed the main barriers that
members of new and emerging communities
face in gaining employment including language
barriers, local work experience, discrimination,
skills recognition and gaps in the support
received form employment service providers.
The discussion included a brief presentation of
the feedback received by FECCA from the Iraqi,
Afghan, Sudanese and Congolese communities
during its Access and Equity consultation in
Shepparton, Victoria. A number of community
members noted that employment services
providers didn’t have an understanding of the
experiences of migrant and refugee jobseekers
and lacked the cultural competency necessary
for assisting these groups to find employment.
Community members in Shepparton felt that
employment services were more effectively
assisting people who have been born in Australia,
have language proficiency and have been able to
gain some work experience in Australia.
Language barriers and the adequacy of English
language programs were also key concerns, along
with the issue of skills recognition and biased
attitudes against migrant and refugee jobseekers’
ability to perform well in a job.
Committee members highlighted that youth
unemployment amongst new and emerging
communities was at a concerning high due to a
range factors, including discrimination, lack of
work experience and limited employment pathways
that have the capacity to address the complexity
of the issues they face. Large numbers of
unemployed youth can generate social problems
such as extremism, violence and crime if
remained unaddressed.
Representatives of the Department of Employment
discussed how the new employment services
model, Jobactive, will be addressing some of
these barriers through increased focus on work
experiences and the activation of jobseekers. The
promotion of innovative partnerships between
Jobactive providers, other community group and
employers, and more flexibility for providers to
tailor their services according to the job seeker’s
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New and emerging communities workshop on access to funding and
roundtable discussion on employment
continueD
personal circumstances and local labour market
are other key elements driving the new model.
The Department provided an insight into how many
people from refugee backgrounds and especially
those who have arrived in the last five years are
registered with the current Job Services Australia
(JSA), what outcomes JSA had produced for them,
what the jobseekers assessment tool meant for
vulnerable jobseekers including refugees, and how
the new streaming system will consider their needs
for assistance.
The Department of Social Services highlighted key
provisions in the 2015-16 Budget that are focusing
on improving employment outcomes for members
of new and emerging communities, including the
allocation of additional funding for AMEP and the
allocation of funding for refugee and vulnerable
migrant youth to build skills and confidence and
equip them to participate in education or work. The
Department showcased a pilot project run as a
partnership between AMES in Victoria, the Refugee
Resettlement Advisory Council and Accor Hotels
Australia to provide young refugees with training
and work experience placements in the hospitality
industry. The model is promoted as a best practice
example and similar partnerships are encouraged
under the new Jobactive model.
Breaking settlement barriers – a discussion
with the Deputy Secretary for Families and
Communities, Department of Social Services,
Barbara Bennett
The Deputy Secretary talked about encouraging
established communities to assume a leadership
and stewardship role in helping new and emerging
communities to adjust to their new country and to
understand the meaning of access and opportunities
as key elements that contribute to successful
settlement. Different levels of governments are
getting better and better at listening about settlement
issues and have improved their work towards
identifying solutions that can address the challenges
in newly arrived communities.
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The Deputy Secretary discussed settlement
foundations and issues that remain unresolved
such as access to employment, particularly for
young migrants and refugees, access to English
language training and education. The Department
is working on identifying the best strategies to
maximise these foundations and to learn from
the most successful models to address these
issues. Better transition pathways to employment,
more flexible service delivery for English training,
improved accessibility and more targeted
approach to the content of the training are some of
the key elements that the Department is planning
to work to improve.
The Deputy Secretary has also covered topics such
as the availability and accreditation of interpreters
for new and emerging languages and the impact
that 2015-16 Budget measures like the families’
package, pension payments, small businesses
package and youth employment strategy might
have on migrant and refugee families communities.
The Department is also looking at working on
countering violent extremism and radicalisation.
They are looking at positive measures to help
families and communities make those ideas and
concepts less appealing to young people, working
with the communities, by listening to them and
supporting them. Committee members also invited
a discussion about migrant and refugee children in
out-of-home care and domestic and family violence
issues affecting new and emerging communities.

The face-to-face meeting gave the Committee
members the opportunity to voice their concerns
about their communities and to hear from key
government representatives about their vision
for tackling these issues. We hope that the
Department of Employment and Department of
Social Services, as well as the Shadow Minister for
Multiculturalism and Citizenship have valued the
grassroots feedback presented by the
FECCA Committee.
FECCA thanks everyone involved in the meeting,
including representatives of the two Departments,
Michelle Rowland, the Albury-Wodonga ECC, DMA
Ltd and the African Australian Welfare Bureau for
their contribution and engagement in this meeting.
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Key dates
Call for Abstracts

Now Open

Abstract submission deadline

3 August 2015

Registration

Now Open

Notification of acceptance of abstract

17 August 2015

Early bird / Presenter registration closes

31 August 2015

Accommodation booking deadline

25 September 2015

Conference dates

5 - 6 November 2015

FECCA 2015 National Biennial Conference is
co-hosted by

REGISTRATION NOW OPEN

www.2015fecca.com
Celebrating 40 years of multicultural policy for all Australians
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FECCA encourages participation in
Advancing Community Cohesion
at the University of Western Sydney:
15-17 July 2015
The Federation of Ethnic Communities’ Councils
of Australia (FECCA) is proud to be a partner in
supporting the ‘Advancing Community
Cohesion – Towards a National Compact’
Conference, organised by the University of
Western Sydney (UWS).
The Conference, also supported by the Australian
Government Department of Social Services, will be
held at the UWS Parramatta Campus from 15 to 17
July 2015. It will bring together leading
decision-makers, thinkers and practitioners in
multicultural affairs to discuss and debate key
issues and national initiatives in place to advance
community cohesion within Australia and search
for new directions.
FECCA encourages individuals and organisations
to attend this very timely Conference, which is
expected to attract over 300 delegates including
politicians, senior public servants from the
Australian Government, and the state/territory
as well as local governments, academics and
students from various disciplines in a range of
Australian and international universities, and
community sector leaders and practitioners.
In responding to recent unrest and rallies that
took place Australia-wide on 4 April 2015, FECCA
has reiterated the necessity to reach out to the
multicultural community and foster cohesive,
accepting and unified Australia. The UWS
‘Advancing Community Cohesion’ Conference
provides a unique opportunity to do so.
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As the FECCA Chair, Joe Caputo who is also a
member of the Conference Advisory Committee,
pointed out in expressing support for this
Conference in February 2015, “Cultural diversity
is one of Australia’s greatest strengths …” and
one of the ways ‘to nurture harmonious diversity
is through ongoing discussion on … strategies to
facilitate greater social cohesion and inclusion for
all Australians.”
By attending this Conference, participants will be
able to:
• engage and network with key leaders,
decision makers, thinkers and practitioners in
multicultural affairs;
• establish relationships with key players in this
field, including Australian and international
experts on social cohesion;
• discuss and debate national and local issues
regarding social cohesion, including exploring
its philosophical and pragmatic aspects in
diverse societies; and
• gain knowledge on possible successes and
initiatives aimed at addressing difficulties and
challenges in advancing social cohesion.
If you are interested in attending either as a
participant and/or as a contributor of a paper,
please register by accessing the following website
which also includes more details on the Conference
themes and confirmed speakers: http://www.
advancingcommunitycohesionconference2015.
com.au/
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that meet the specifications outlined in an audit
tool developed by Gay and Lesbian Health Victoria
(GLHV) and Quality Innovation Performance (QIP),
and administered by QIP. There are numerous
other examples of activities services can undertake
in order to demonstrate a commitment to LGBTIinclusivity, many of which are outlined in the Rainbow
Tick audit tool and other resources.

Consumer-Directed Care and
developing services to ensure
LGBTI-inclusivity in aged care
The recognition of Lesbian, Gay, Bisexual,
Transgender, and Intersex (LGBTI) communities
as a special needs group was embedded in the
Aged Care Act in 2012. Since then many services
across Australia have undertaken a number of
initiatives to translate this recognition into service
delivery. With the impending transition to ConsumerDirected Care (CDC) it is becoming more important
that services employ effective initiatives to ensure
that their services are LGBTI inclusive, and that
this inclusivity is visible to consumers from LGBTI
communities. It is also important to ensure that
where LGBTI consumers have limited service
choice, services are entirely able and systemically
supported to meet their unique needs.
There are many ways that aged care services can
incorporate LGBTI inclusivity in both systems and
practice. Aged care services across Australia have
supported staff to attend the free inclusivity training
provided by the Alliance’s project partners which
has meant that many staff in the aged care sector
have been able to gain valuable insights into the
unique experiences and support needs of LGBTI
communities. Uniting Care NSW have taken their
commitment to LGBTI-inclusivity much further
by, amongst many other things, having an LGBTI
working group that includes staff across all business
streams and includes external experts such as
ACON. Another example of services recognising
and celebrating LGBTI communities is Lifeview
Residential Care’s recent celebration of International
Day Against Homophobia, Biphobia, Intersex-phobia
and Trans-phobia (IDAHOBIT). Both Uniting Care
NSW and Lifeview Residential Care are ensuring that
they are embedding LGBTI-inclusivity in their services
through undertaking Rainbow Tick accreditation.
The Rainbow Tick is awarded to community services

FECCAe-NEWS

Issue 6 2015

It is important to recognise that older Australians
living in rural, regional, and remote areas may
face further barriers to appropriate care despite
the CDC, as they don’t have access to the choice
of services that older people living in urban and
metropolitan areas have. This makes it even more
important for services operating in rural, regional,
and remote locations to ensure that they are able to
support the unique needs of LGBTI communities,
as LGBTI Australians living in such settings are
already an isolated population. In such a situation it
is vital that service users from LGBTI communities
are able to feel secure that services will be able to
provide support without prejudice, and vital that
services have appropriate mechanisms in place to
ensure this will be the case.
If further information is required about how your
service can become more inclusive of LGBTI
communities please don’t hesitate to contact Ollie
Hand at the National LGBTI Health Alliance, or one
of our project partners in your state or territory.
Ollie Hand is the Ageing and Aged Care Training
project officer with the National LGBTI Health
Alliance (the Alliance). Ollie’s background is
in training, development, and education in the
community sector. For enquiries regarding the
free Aged Care LGBTI-inclusivity training, or other
questions relating to LGBTI-inclusivity in aged care
email Ollie at Ollie.Hand@lgbtihealth.org.au or by
phone on 02 8568 1129.
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Stakeholder Updates
CISA Conference
The Council of International Students Australia
(CISA) will be celebrating its 5th Anniversary
this July at its annual conference. “Celebrating
Achievements, Together towards Tomorrow” is
the theme for this year and it will honour the best
of instances of diversity and multiculturalism that
international students bring to Australia.
For more information visit:
http://www.cisa.edu.au/conference.html

Equity Through Diversity
Equity Through Diversity is a social media
campaign which celebrates the thoughts, stories,
passion and vigour of International Students
regardless of who they are and where they come
from. It shows the strength of an individual, the
love for their community, and the loyalty to their
principles. Know of an international student with
a story to share? Get them involved today! Visit:
http://www.cisa.edu.au/equity-through-diversity.html
CISAsk: Workplace Relations Survey
Do you have international students working in
your midst? Or perhaps you know of international
students in your communities who work to support
themselves while studying full-time? The Council
of International Students Australia is keen to
understand what workplace issues are international
students currently experiencing. Pass this on to
them for their voice to be heard! IPads and weekly
prizes to be won!
To complete the survey visit: http://www.cisa.edu.
au/cisask-workplace-relations-survey.html
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engagement with evidence that emerges from
empirical and clinical studies and through effective
community development within culturally and
linguistically diverse (CALD) communities.

Developing indicators of
wellbeing for migrant and
refugee children and families
Child development and family support programs
have for many years been well-served by
policy and practice frameworks based on
Bronfenbrenner’s ecological systems theory. Now
we ask the question if the universal approaches to
measuring and achieving wellbeing are sufficiently
inclusive of the lived experience of new settlers in
our increasingly multicultural society.
Through the multicultural policy work undertaken
by the Queensland Council of Social Service
(QCOSS), a multicultural ecological framework has
been developed to take account of the impact of
the history, change and transformation of families
through displacement and re-settlement.
Once a multicultural framework is put in place
to inform policy and practice in child protection
and family intervention and support programs,
the next step is to develop indicators of wellbeing
that, for example, are based on the family’s and
their community’s goals shaped through cultural
tradition and experience; are mindful of the time
and process required to build resilience from
crisis and trauma; recognise collectivist models of
child rearing in some communities; and reflect the
inter-sectionality of social and economic factors on
individuals and families with complex needs.

To inform thinking and planning for child and
family support programs in CALD communities,
an annotated bibliography has been prepared
to elaborate the use of ecological models and to
present conceptual papers on the development of
bio-psycho-social indicators of wellbeing in crosscultural contexts.
The annotated bibliography also outlines the
most recent research studies on the effects of
resettlement on refugee families, vulnerability of
refugee children, cross-cultural issues in parenting
and child protection, and experiences of migrant
and refugee women experiencing domestic and
family violence.
The implications for policy and practice of the
evidence in this field are significant, far-reaching
and should not be ignored by social and human
services agencies.
See Children, women and families from migrant
and refugee backgrounds-an annotated
bibliography May 2015
https://www.qcoss.org.au/sites/default/
files/20150520_An%20annotated%20bibliography_
FINAL_0.pdf

See Multicultural Issues Paper-Developing
multicultural indicators of wellbeing for children,
women and families May 2015
https://www.qcoss.org.au/sites/default/
files/20150520_Developing%20multicultural%20
indicators%20FINAL.pdf
This approach utilises a strengths-based
foundation for child and family support. To apply
a strengths-based approach, practitioners need
access to cultural knowledge and evidence. This
is often referred to as cultural competence which
cannot be acquired through one-off training in
cross-cultural awareness. It requires a sustained
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STAKEHOLDER UPDATES
Community and Philanthropy
Partnerships Week
Community and Philanthropy Partnerships Week is a
chance for grassroots community groups and their
philanthropic partners to showcase and promote the
great work they are doing in the cities and regions
across Australia. It is also an opportunity to share
knowledge and best practice, and to strengthen or
develop new relationships and partnerships.
Minister Morrison announced the Community and
Philanthropy Partnerships Week on
28 May 2015 - Celebrating Community and
Philanthropy Partnerships.
Minister for Social Services the Hon. Scott
Morrison today announced $650,000 over three
years for Philanthropy Australia to run an annual
Community and Philanthropy Partnerships Week.
The inaugural Community and Philanthropy
Partnerships Week will begin on 7 December
2015 and is an initiative of the Prime Minister’s
Community Business Partnership.
“It’s fitting that the theme chosen for the week
is ‘Achieving more together’; this highlights
the achievements through philanthropic and
community collaboration,” Minister Morrison said.
“I was pleased to announce the funding following
today’s meeting at Parliament House of the Prime
Minister’s Community Business Partnership, on
which I serve as Deputy Chair.
More information can be found at
www.communitypartnerships.com.au.
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Minister Morrison and the Assistant Treasurer,
the Hon Josh Frydenberg MP, made a joint
announcement on 28 May 2015 - Measures to
boost philanthropy in Australia.
The Prime Minister’s Community Business
Partnership today consolidated its commitment
to increasing philanthropy in Australia. The
Partnership confirmed two measures to
encourage philanthropy:
• simplifying the valuation requirements for
donations of listed shares and managed
funds; and
• enhancing portability for private ancillary
funds (PAF)s on winding up.
The first measure removes the need for donors
to obtain a valuation from the Australian Taxation
Office for listed shares or managed funds greater
than $5,000. Donors will no longer need to pay
a $241 fee to the Australian Taxation Office for
these valuations. This will reduce compliance
costs for donors.
The second measure will provide consistent
treatment for PAFs and public ancillary funds
in the winding up phase. It will provide PAFs,
which are private funds set up to provide money
or property to deductible gift recipients, with
the flexibility to transfer their net assets to other
ancillary funds. This option is already available to
public ancillary funds in the winding up phase.
More information on the Prime Minister’s Community
Business Partnership can be found at
www.communitybusinesspartnership.gov.au.
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Queensland Multicultural Week
Queensland Multicultural Week, a Queensland
Government initiative, is the state’s largest
celebration of multiculturalism and this is your
opportunity to celebrate who you are. The week
will be held from Saturday 22nd August to
Sunday 30th August 2015 and includes events
and activities across Queensland that celebrate
inclusion and harmony.
The Official Launch for the week will be held
on Saturday 1st August at the Australian Italian
Festival, TYTO Precinct, Ingham and will feature
a colourful array of performances, food and
culture highlighting all that multicultural Ingham
has to offer.
The Queensland Multicultural Awards 2015
will be held on Saturday 22nd August at
the Brisbane Convention and Exhibition
Centre and dinner recognises the incredible
work and volunteering efforts that enhance
cohesion among multicultural communities
and promote inclusion, harmony and the
benefits of multiculturalism across Queensland.
This signature event opens the Queensland
Multicultural Week and is one of the many
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highlights to the overall program. The gala dinner
brings together a range of community, corporate,
business, service and other key representatives
to celebrate and recognise award recipients
who add immense value to the vast tapestry of
multiculturalism in Queensland.
Queensland Multicultural Week hits regional
Queensland with the ‘Ethno Roadshow’ and
celebrates the state’s multiculturalism through
music; by producing a cross-cultural music tour
that brings together some of Queensland’s leading
world musicians. This transcultural musical journey
through some of Queensland’s most remote towns
takes the concept of harmony to new levels. In
2015, the Ethno Roadshow is expanding and
will see 11 culturally diverse artists visit both the
northwest and southwest of Queensland from
August 21 until September 6.
Multiculturalism is part of every Queenslander’s
story and Queensland Multicultural Week is the
week to get together with friends, attend an event
or host one of your own.
For more information visit
http://www.qldmulticulturalweek.com.au/
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STAKEHOLDER UPDATES
Polaron
Polaron’s strategy is to promote excellence in
language services and for a more inclusive
practice in service delivery. We provide efficient
communication solutions and high-quality
language services in tight timeframes. We can
assist with anything from conference logistics
and social research to the creation of marketing
collaterals in languages other than English.
Through our team of talented, professional
in-house linguists, and a network of over 300 NAATI
accredited translators and interpreters, trainers,
project managers and multimedia specialists, we
help clients facilitate their international business
while ensuring that Australians from culturally and
linguistically diverse backgrounds gain access to
their services. We offer services in more than
100 languages, from Armenian to Zulu.
To find out more click here. To access “A guide to
better communications with CALD communities”
click here.

2015 Fair Work Ombudsman (FWO)
Community Engagement Survey
You have been invited to participate in and
distribute to those who you think would benefit
from taking part in the survey. This may include
people in your workplace or colleagues in other
organisations who interact with culturally and
linguistically diverse (CALD) communities and/or
international students.
Click here to start the survey or alternatively,
click on the link below:
https://Q15027.surveys.qmr.com.au/cgi-bin/
ciwweb.pl?studyname=15027&subsid=1A
The FWO’s Community Engagement Survey is
open until 30 June 2015.
The FWO would like to hear from you about
how it can improve its tools, resources and
services for culturally and linguistically diverse
workers and employers.
Please take a few minutes to complete the survey
and help the FWO make the changes you need to
assist your clients.
This survey has been approved by the Australian
Government Statistical Clearing House. The
approval number is 02443 - 01. You may phone
the Statistical Clearing House on (02) 6252 5285 to
verify the approval number.
If you have any queries about the survey or
encounter any technical difficulties please contact
Richard Frost at Quantum Market Research via
email at richardf@qmr.com.au. If you would like
to discuss the overall research project and why
Fair Work Ombudsman is doing it, please contact
Catherine Duff, Senior Community Engagement
Officer at Fair Work Ombudsman via email
Catherine.Duff@fwo.gov.au.
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The genders have a very
different experience of later
life.
In 2015 COTA Australia will again
bring together a group of outstanding
individuals to explore what is needed
to ensure that the genders have the
same opportunities and are equally well
prepared for later life.

Gender
and ageing
- equity and diversity
in later life

Join Forum facilitator, journalist and social
commentator Peter Mares in exploring the
meaning of gender and how it can inform
key aspects of later life.

Confirmed speakers include
 Prof Hazel Bateman
Head of Business School University of NSW
 Anthony Brown
Adjunct Fellow, Men’s Health and Information
Resource Centre, University of Western Sydney
 Prof Julie Byles
Director, Centre for Gender, Health and
Ageing, Newcastle University

INVITATION
COTA Australia’s
National Policy Forum
Thursday 2 July 2015
9am-5pm
National Press Club Canberra

 Ara Cresswell
CEO Carers Australia
 Tina Karanastasis
Senior Deputy Chair Federation of Ethnic
Community Councils of Australia
 Cate Wood
Chair Care Super and National Chair Women in
Super
 Ian Yates AM
CE COTA Australia

Registration fee:

COTA individual members $90 inc GST
COTA organisational members $160 inc GST
Non-Members $230 inc GST

Sector media partner
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Bookings are online.
For more information on the forum visit the
COTA Australia website, www.cota.org.au
Email events@cota.org.au
or call Leanne Lovell on 03 9909 7910.

16

Multicultural News & Events

2016 AUSTRALIAN OF THE YEAR AWARDS
Every year the Australian of the Year Awards
celebrates the positive news stories of Australians
from all around the country: quiet achievers;
community members; household names; and
unknown heroes, all making a difference in the
community, locally nationally and globally. The
2015 Australians of the Year, Rosie Batty, Jackie
French, Drisana Levitzke-Gray and Juliette Wright
are a great example of this.
Australians are being asked to tell the National
Australia Day Council (NADC) who they think is
worthy of attention as nominations are now open for
the 2016 Australian of the Year Awards.
NADC Chairman, Ben Roberts-Smith VC MG, said
nominating someone for the 2016 Australian of the
Year Awards is quick and easy to do.
“Nominating is as simple as providing the name of
someone you would like to see recognised and why
they should be considered for the Awards,” said Ben.

FECCAe-NEWS

Issue 6 2015

“By submitting a nomination for someone you
find inspiring and worthy of our attention, you can
help recognise Australians doing great things in
the community.”
Nominations for the four Award categories are now
being accepted:
• Australian of the Year
• Senior Australian of the Year (65 years and over)
• Young Australian of the Year (16-30 years)
• Australia’s Local Hero
It’s easy to nominate – visit
www.australianoftheyear.org.au and tell us who you
would like to see in the mix for the 2016 Australian
of the Year Awards before 3 August 2015.
Stay-up-to date with the Awards and
announcements as they unfold throughout the year
by following us on Facebook and Twitter.
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