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from the FECCA Chair
Hello and welcome to FECCA’s May 2015 update.
On behalf of FECCA I would like to express our
sympathies to those whose relatives were affected
by the earthquake in Nepal and we encourage all
Australians to contribute to the relief efforts.
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This month, the Productivity Commission
released their issues paper for the inquiry into
Australia’s migrant intake. FECCA believes that
the objective of the inquiry is misconceived as it
reduced migration to a consideration of money
and how much people can pay. This is worrying.
Migration is a complex policy and cannot be
considered only in these terms. Australia’s
migration intake should be balanced and meritbased, not just ‘residency for sale’. We believe
that qualitative benefits should be considered as
much as the quantitative benefits, including the
skills, knowledge and experience that migrants
can bring to Australia. Diversity helps to build a
productive and culturally rich Australian society.
We should promote the benefits of migration
by ensuring Australians maximise not only
the economic, but also the cultural and social
benefits of immigration. Other issues to consider
include Australia’s need for skills from migrants
in order to compete as a nation in our highly
competitive world, and the importance of family
reunion for migrants to maintain family ties and
connections. The issues paper is a large and
complex document, which we are currently
examining in view of providing a submission to
the Productivity Commission next month.
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FECCA has also made several submissions
on behalf of CALD communities to various
government authorities in the past month. We
thank the government for providing opportunities
to the public to express their concerns, regarding
matters that affect the broader Australian
community. Please take some time to read these
submissions in the following pages.
We are pleased to invite you to the FECCA 2015
National Biennial Conference, “Multiculturalism in
Action: Building a better future for all Australians”.
This year’s conference has been organised in
partnership with the Ethnic Communities’ Council
of NSW (ECC NSW). The Conference will be held
on 5-6 November 2015 in Sydney, NSW. We would
like to thank the NSW Government’s Multicultural
NSW for its sponsorship. We invite everyone with
an interest in multicultural affairs to contribute
to the debate that will undoubtedly lead to new
collaborations and opportunities. We look forward
to seeing you in November 2015.
Finally, FECCA has released a statement on the
key measures of the 2015-2016 Federal Budget
and what they meant for Australia’s culturally
and linguistically diverse communities. Funding
for multicultural affairs in the 2015-16 Budget
is difficult to assess as it is largely dispersed
throughout the Families and Communities
program of the Social Services portfolio.

continueD

Families package
Increased investment in child care is a welcome
measure, however, people from culturally and
linguistically diverse backgrounds may be
disadvantaged by the changes to childcare,
particularly the implementation of an activity
test as eligibility for childcare subsidies. To
access the new Child Care Subsidy, parents will
need to do a minimum of eight hours of ‘eligible
activity’ a fortnight, such as work, training, study,
volunteering, or fulfilling participation requirements
tied to their income support. The more hours
of ‘eligible activity’ that the secondary or non–
breadwinning parent does, the more hours of
subsidised childcare that they will be able to
access for their children. Families who earn less
than $65,000 and do not meet the activity test will
be able to receive up to 24 hours of subsidised
childcare for their children.
Many migrants and refugees (especially women)
are in insecure or casual work, and their work
hours each week may differ greatly depending on
the availability of work. Further, they experience
higher levels of unemployment due to a range
of factors, including discrimination, education
background, skills recognition, language
barriers and lack of Australian work experience.
Unemployment and low or variant work hours,
should not affect access to child care. Children
of migrants and refugees may not have much
or any exposure to English language at home,
so child care is particularly important for the
development of their language skills. The Inclusion
Support Programme, which specifically targets
disadvantaged and vulnerable families including
families with additional needs such as CALD
families, is a particularly positive development in
this regard.
Jobs package
The government’s new job package reduces the
tax rate for small businesses and introduces a
number of measures to improve cash flow for
these businesses including giving immediate
deductions on individual assets costing less than
$20,000 and on expenses incurred when starting
a business. This is an encouraging measure.
Currently 30% of all small business operators were
not born in Australia, with nearly 18% of all small
business operators not born in Australia arriving
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here between 2001 and 2010. There is interest
among CALD communities for self-employment,
and these measures will potentially assist in starting
up new businesses.
As part of the youth employment strategy,
dedicated funding ($22.1 million over four years) is
allocated for refugee and vulnerable migrant youth
to build skills and confidence to equip them to
participate in education or work.
Portability provisions
From 1 January 2016, people will only be paid
Family Tax Benefit A and B for a period of up to
6 weeks while they are overseas. From 1 January
2017, the same period of 6 weeks will be applied
to Aged Pension recipients who travel overseas.
Individuals will not receive their payment in full if
they travel overseas for longer than 6 weeks in
a 12 month period, subject to a small number of
exceptions. This brings the Aged Pension and
Family Tax Benefit in line with the Disability
Support Pension.
Nearly 40% of Aged Pension recipients and nearly
30% of Family Tax Benefit recipients were not born
in Australia. It is concerning to see the inclusion
of these provisions, as they will disadvantage a
significant proportion of the Australian population
who were born overseas and maintain ties with their
places of birth.
Working holiday visas
All individuals on working holiday visas will now be
treated as non-residents for tax purposes and not
be eligible for the low income tax free threshold.
Working holiday visa holders are overwhelmingly
low income earners and will be greatly
disadvantaged by this new measure.
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In view of the recent reports about exploitation,
underpayment and job insecurity of people on
working holiday visas, this measure poses further
disadvantage. More work needs to be done
to ensure that the employment conditions of
these people are secure before imposing further
disadvantaging measures.
Aged care
Much of the Ageing and Aged Care elements
are an extension of the aged care reforms, and
FECCA is pleased to note the redesign of the Aged
Care Service Improvement and Healthy Ageing
Grants Fund to become the Dementia and Aged
Care Services Fund. There is specific mention
of older people with diverse cultural needs, as
well as particular support for the implementation
of the strategic goals of the National Ageing and
Aged Care Strategy for People from Culturally and
Linguistically Diverse Backgrounds.
Migration, humanitarian intake and settlement
The 2015-16 Migration Program remains at
190,000 places. The Refugee and Humanitarian
Intake Program remains at 13,750 places until
2017-18 when it increases to 16,250, and then to
18,750 in 2018-19. This is a rather slow increase
that, coupled with the $1 billion cuts to international
aid, does not provide an appropriate response to
the current humanitarian crises. Additional
$14.5 million are allocated for 2015-16 to expand
the Adult Migrant English Program to include
refugees on temporary substantive visas.

Joseph Caputo OAM JP
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Recent Submissions
FECCA has made several submissions on behalf
of CALD people to various government authorities
in the past month.
National Disability Insurance Scheme
(NDIS) quality and safeguarding
framework submission
The National Disability Insurance Agency (NDIA)
called for submissions with regard to the national
‘NDIS quality and safeguarding framework’.
FECCA’s submission focused on the absence
of culturally appropriate service providers and
lack of CALD engagement strategies within
the Scheme. This submission highlighted the
scarcity of information, especially for CALD
communities. To address this issue, FECCA
recommended conducting a series of workshops
and information sessions and using ethnic media
to enhance engagement. FECCA also endorsed
the comprehensive submission prepared by the
National Ethnic Disability Alliance (NEDA).
Senate Standing Committee on Community
Affairs inquiry on the adequacy of existing
residential care arrangements available for
young people with severe physical, mental or
intellectual disabilities in Australia
FECCA raised specific concerns about CALD
youth who are placed in aged care facilities
due to various physical, mental or intellectual
disabilities. The submission focused on the
cultural sensitivity of the service delivery, social
isolation and lack of opportunities to interact with
people from familiar cultures and backgrounds. It
was further pointed out that it was better to house
people from similar backgrounds and age groups
in ‘group-home settings’, with access to medical
care, as opposed to placing CALD youth in aged
care facilities.
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Senate inquiry into violence, abuse and
neglect against people with disability in
institutional and residential settings, including
the gender and age related dimensions, and
the particular situation of Aboriginal and
Torres Strait Islander people with disability,
and culturally and linguistically diverse people
with disability
FECCA’s submission to this Senate inquiry
highlighted issues including CALD children with
disabilities in foster care settings, particular
vulnerabilities of CALD people with disabilities
in institutional or residential settings, lack of
availability of accurate and appropriate data
as to the number of CALD individuals in these
settings and the accessibility of services
including complaint mechanisms and translation
and interpreter services. The submission also
highlighted the international obligations the
Australian government is required to adhere to
including those under Convention on the Rights of
People with Disabilities (CRPD).
Submission to inquiry into inhibitors
to employment for small business and
disincentives to working for individuals
FECCA’s submission to the Education and
Employment Committee’s inquiry into employment
matters with regard to private sector small
businesses, outlines the specific barriers to
employment that workers from CALD backgrounds
face attaining employment in small businesses.
These include language, age and racial
discrimination and attitudes of employers, lack of
personal networks and the absence of Australian
work experience.
Submission to development of the Third
Action Plan (2015-2018) to the National
Framework for Protecting Australia’s Children
FECCA was pleased to contribute to the
development of the Third Action Plan to the
National Framework for Protecting Australia’s
Children (the Third Action Plan). CALD families
and children face a unique set of challenges and
barriers. Migrants may experience discrimination,
social isolation, financial stress and housing
insecurity. These factors can also affect their
children. Due to this, FECCA’s submission
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highlighted that CALD children and their families
should be accorded a particular focus in the Third
Action Plan.
Inquiry into the Communications Legislation
Amendment (SBS Advertising Flexibility and
Other Measures) Bill 2015
FECCA welcomed the opportunity to comment on
the Communications Legislation Amendment (SBS
Advertising Flexibility and Other Measures) Bill
2015 (the Bill). It is FECCA’s view that information
access is key to enabling a truly multicultural
Australia, and SBS is contributing to Australia’s
success as a migrant country by facilitating
social cohesion between groups of differing
cultural backgrounds. Broadcasting in 74 different
languages, SBS strengthens the understanding
and appreciation of the many cultures that shape
Australia’s diverse society.
In view of the budget cuts, to commence 1 July
2015, FECCA supports the Bill – specifically
Schedule 1 – that provides SBS with flexibility
in scheduling advertising and sponsorship
announcements on its broadcasting services.
In supporting the Bill, FECCA notes that the
change will not increase the daily advertising
limit of 120 minutes currently permitted under
the Special Broadcasting Service Act 1991,
but would potentially lead to $28.5 million in net
incremental revenue opportunities up to 2018-19.
FECCA believes that the additional advertising
revenue is necessary to ensure that the role of
SBS in supporting multicultural communities is not
diminished following the SBS funding reduction.
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FECCA Aged Care Consultations 2014-15
FECCA undertook its annual ageing and aged
care consultations From September to December
2014 and has released the report. The aim of the
consultations has been to attain a high level of
grass-root input to help improve the ageing and
aged care policy environment for people from
a CALD background. Nearly 30 separate group
sessions were conducted and more than 350
people attended in total. Consultations participants
were asked a number of questions including on
MyAgedCare and accessibility of ageing services.
FECCA’s consultations strongly reinforce that
accessing services through MyAgedCare is not
an effective option for older people from CALD
backgrounds. These groups of people rely heavily
on multicultural media, family, and community
networks. The vast majority of consultation
participants had limited or poor English throughout
their lives. Especially for those who arrived in the
post-War migration, there were no opportunities to
learn English. Accessing information in their own
language and being able to readily communicate
their needs and aspirations in the first language is
an essential prerequisite to the effective planning
and delivery of quality aged care services for this
population group.
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FECCA encourages participation in
Advancing Community Cohesion
at the University of Western Sydney:
15-17 July 2015
The Federation of Ethnic Communities’ Councils
of Australia (FECCA) is proud to be a partner
in supporting the ‘Advancing Community
Cohesion – Towards a National Compact’
Conference, organised by the University of
Western Sydney (UWS).
The Conference, also supported by the Australian
Government Department of Social Services, will
be held at the UWS Parramatta Campus from
15 to 17 July 2015. It will bring together leading
decision-makers, thinkers and practitioners in
multicultural affairs to discuss and debate key
issues and national initiatives in place to advance
community cohesion within Australia and search
for new directions.
FECCA encourages individuals and organisations
to attend this very timely Conference, which is
expected to attract over 300 delegates including
politicians, senior public servants from the
Australian Government, and the state/territory
as well as local governments, academics and
students from various disciplines in a range of
Australian and international universities, and
community sector leaders and practitioners.
In responding to recent unrest and rallies that
took place Australia-wide on 4 April 2015, FECCA
has reiterated the necessity to reach out to the
multicultural community and foster cohesive,
accepting and unified Australia. The UWS
‘Advancing Community Cohesion’ Conference
provides a unique opportunity to do so.
As the FECCA Chair, Joe Caputo who is also a
member of the Conference Advisory Committee,
pointed out in expressing support for this
Conference in February 2015, “Cultural diversity
is one of Australia’s greatest strengths …” and
one of the ways ‘to nurture harmonious diversity
is through ongoing discussion on … strategies to
facilitate greater social cohesion and inclusion for
all Australians.”
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By attending this Conference, participants will be
able to:
• engage and network with key leaders,
decision makers, thinkers and practitioners in
multicultural affairs;
• establish relationships with key players in this
field, including Australian and international
experts on social cohesion;
• discuss and debate national and local issues
regarding social cohesion, including exploring
its philosophical and pragmatic aspects in
diverse societies; and
• gain knowledge on possible successes and
initiatives aimed at addressing difficulties and
challenges in advancing social cohesion.
If you are interested in attending either as a
participant and/or as a contributor of a paper,
please register by accessing the following
website which also includes more details on the
Conference themes and confirmed speakers:
http://www.advancingcommunitycohesionconference2015.com.au/

7

AGED CARE NEWS
2015-2016 Federal Budget - Aged Care

Consumers

Key facts
The total Australian Government spending on
ageing and aged care services will be more than
$16bn in 2015-16.
FECCA hopes that the continuing and new
initiatives announced in the Budget will provide
older Australians from a CALD background with
an aged care system that is easier to understand
and navigate. FECCA has consistently advocated
for language services support as well as
consideration for cultural, spiritual and linguistic
needs for older people from a CALD background.
FECCA is pleased to note that the Government
intends to continue to consult with the aged care
sector with these measures.
Key Measures
Consumers
• From February 2017, funding for a home
care package will be attached to the
consumer, rather than to a place allocated
to an individual aged care provider. Eligible
consumers will be able to select any approved
provider to deliver their care. Packages will be
portable, allowing consumers to change their
service providers.
• Once these changes come into effect,
providers will no longer have to apply for
home care places through the Aged Care
Approvals Round.
Home Care and CHSP
• From July 2018, the Government intends to
integrate the Home Care Packages and the
Commonwealth Home Support Programme
(CHSP) into a single care at home programme.
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• The Department of Social Services (DSS)
will fund advocacy for older Australians and
promote their rights within the aged care sector
through the National Aged Care Advocacy
Programme, with an emphasis on rural and
remote communities and special needs groups.
• DSS will support volunteer visitors to care
recipients of residential aged care home and
home care through the Community Visitors
Scheme with a focus on addressing social
isolation in special needs groups.
Dementia and Aged Care Services Fund
• DSS will redesign the Aged Care Service
Improvement and Healthy Ageing Grants
(ACSIHAG) fund to become the Dementia and
Aged Care Services Fund. The new fund will
support activities that target frail older people,
including those experiencing dementia or have
diverse social and cultural needs. The fund will
provide $365.8 million over four years.
National CALD Aged Care Strategy
• In 2015-16, DSS will work with stakeholders to
continue implement the National Ageing and
Aged Care Strategy for People from Culturally
and Linguistically Diverse Backgrounds.
Aged Care Complaints Scheme
• From 1 January 2016, the Aged Care
Complaints Scheme will be made independent.
The complaints powers will be transferred from
the Secretary of DSS to the existing Aged
Care Commissioner.
For further information, please access the DSS
website on https://www.dss.gov.au/about-thedepartment/publications-articles/corporatepublications/budget-and-additional-estimatesstatements/2015-16-budget
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Stakeholder Updates
Expressions of interest for
VMC Commissioner positions
The Victorian Multicultural Commission (VMC)
acts as a conduit for communication between the
community and the Government, and provides
advice to the Government on multicultural affairs
in Victoria. The VMC’s objectives and functions
are set out in the Multicultural Victoria Act 2011.
Objectives of the VMC include: promoting full
participation by Victoria’s diverse communities in
the social, cultural, economic and political life of
Victoria; promoting access by Victoria’s diverse
communities to services made available by
governments and other bodies; and encouraging
all of Victoria’s diverse communities to retain
and express their social identity and cultural
inheritance and to promote mutual respect
within the framework of shared laws, aspirations
and responsibilities.
More information about the VMC can be found at
www.multicultural.vic.gov.au.
The VMC is currently seeking expressions of
interest from suitably qualified people for the
following positions:
•

Chairperson – http://jobs.careers.vic.gov.au/
jobtools/jncustomsearch.viewFullSingle?in_
organid=14123&in_jnCounter=222562907

•

Commissioner (multiple positions) –
http://jobs.careers.vic.gov.au/jobtools/
jncustomsearch.viewFullSingle?in_
organid=14123&in_jnCounter=222563008

•

Youth Commissioner* – http://jobs.
careers.vic.gov.au/jobtools/jncustomsearch.
viewFullSingle?in_organid=14123&in_
jnCounter=222563017

*Note: Applicants for the Youth Commissioner role must be
at least 18 years of age but no more than 24 years at the
time of his or her potential appointment.

Position descriptions including the key
selection criteria are available at the web links
above. Expressions of interest with statements
addressing the Key Selection Criteria and a
resume are to be submitted on-line through the
www.careers.vic.gov.au website.
Closing date for applications is 11:59pm
(midnight) Sunday 24 May 2015. For further
information please contact Hakan Akyol
on (03) 9651 1101.
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Mental Health in Multicultural
Australia (MHiMA) Response to National
Mental Health Commission Review

Developed Jointly By the MHiMA Executive &
MHiMA National Consumer & Carer Working Groups
MHiMA has recently welcomed the release of the
National Mental Health Commission’s Review of
Mental Health Programmes and Services. In the
MHiMA response released publicly on the 28 April
2015, MHiMA welcomed Recommendation 17:
“Use evidence, evaluation and incentives to
reduce stigma, build capacity and respond to the
diversity of needs of different populations” and the
associated details provided by the NMHC around how
it could be achieved in Volume 1 of the report entitled
‘Strategic Directions – Practical Solutions – 1-2 years’
MHiMA identified three (3) key priority areas in order
to improve access and delivery of care outcomes
for people of multicultural backgrounds and is keen
to work with the Commonwealth and all relevant
stakeholders in advancement of these areas:
• Priority 1: Focus on Meaningful Service Redesign
of Mental Health Services That Optimally Impacts
on Frontline Organisation & Quality of Culturally
Responsive Care
• Priority 2: Focus on Reducing Red Tape
Through Nationally Consistent Health/Mental
Health Legislation at Commonwealth, State &
Territory Levels
• Priority 3: Focus on Data Collection & Measurement
MHiMA’s response also proposed for the appointment
of a Commissioner of the National Mental Health
Commission to have a dedicated focus on Multicultural
Communities and for equivalent Commissioner
positions to be created at State Level Mental Health
Commissions and senior leadership roles within statebased system manager agencies, Local Hospital
Networks and Primary Mental Health Networks. Such
an approach would sustain the focus and momentum
needed to bring about the changes to mental health
and suicide prevention policy in Australia in a way that
ensures CALD populations are not left behind, or face
further widening in service gaps, where improvements
for others are achieved in the future.
Read the full MHiMA’s response here
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STAKEHOLDER UPDATES
White Ribbon Australia’s
Diversity Program

about domestic violence. I encourage you to wear
a White Ribbon, to help raise awareness and
prevent domestic violence.

Raglan Maddox
I’m a son, a brother, an uncle, a student, a
researcher and I have been a White Ribbon
Ambassador since 2014. I come from the Modewa
Clan in Milne Bay, Papua New Guinea, and have
a public health background with a variety of roles
and experiences within Australia and abroad.
These include numerous roles with the Australian
Government Department of Health; lecturing on
Indigenous studies and public health; working at the
World Health Organization headquarters in Geneva,
Switzerland; and volunteering as a Health Promotion
Field Officer at the Columbia Asia Medical Centre in
Miri, Malaysia.
I recently had the pleasure and the privilege to
participate in the inaugural White Ribbon Culturally
and Linguistically Diverse Reference Group. The
Reference Group provides advice and guidance in
relation to White Ribbon’s Diversity Program. This
includes advising on ways in which White Ribbon
programs and campaigns can be more inclusive
of culturally and linguistically diverse communities
and organisations, reviewing resources and
resource development, identifying and sharing
existing and emerging models of best practice in
the primary prevention of men’s violence against
women and assisting to strengthen partnerships
with the community.

I also encourage you to attend a White Ribbon
regional forum. These forums are showcasing a
whole of society, whole of community approach to
driving long term change in the prevention of men’s
violence against women. The forums bring expertise
to various capitals and major regional centres to
enable a greater range and number of people
to access expertise, including speakers such
as Professor Walter DeKeseredy, Chair of Social
Science at West Virginia University; Dr Michael
Flood, Senior Sociology Lecturer at the University
of Wollongong; Dr Michael Kaufman - Co-founder
of the White Ribbon Campaign and Ms Karyn
McCluskey - Director, Violence Reduction Unit,
Police Scotland. It would be great to see you
there and for more information, please visit
http://www.whiteribbon.org.au/regional-forums
follow White Ribbon on Facebook, Twitter, and take
the pledge:
I swear never to commit, excuse or remain silent
about violence against women. This is my oath.
To find out more about the White Ribbon Diversity
program and upcoming training workshops –
www.whiteribbon.org.au/diversity

The reference group is made up of about
15 members from diverse backgrounds and
includes representation of men and women of all
age groups. The first reference group meeting was
held in Sydney and we discussed the best ways to
engage with our communities and to empower our
communities in raising awareness about domestic
violence. We also explored existing resources
and what resources would be more appropriate
for our communities. This is particularly important
as domestic violence has no boundaries. We
know every 12 months, on average, one woman
is killed every week as a result of intimate partner
violence. We also know that one in three women
have experienced physical and/or sexual violence
perpetrated by someone known to them.
We all have a role to play in preventing domestic
violence. To never commit, excuse or remain silent
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Viriginia Haussegger and Raglan Maddox
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CALDWays 2015 is designed to address the regulatory changes underway in aged care services and
provide practical approaches to assist organisations with transitioning CALD communities.
The conference will also focus on emerging CALD trends and the latest demographic research, along
with tangible strategies to foster cultural inclusiveness in the aged care workforce.
On the evening before the conference, delegates will be given the opportunity to socialise and
network with peers and our special guests, Christine Bryden and Monica Trapaga, at the gala dinner.
Christine Bryden will share her inspiring journey having lived with dementia since being diagnosed at
the age of 46 and entertainment presenter, Monica Trapaga, will host and welcome our
multicultural entertainment acts for the evening, Flamenco by Ana Otero and Fusion Indian and
Bollywood dancing by Nupur Dance Group.
Registrations to attend both the gala dinner and conference are limited so book online today at
www.picacnsw.org.au to avoid disappointment!
DISTINGUISHED CONFERENCE GUESTS:
Lou O’Neill, Acting Branch Manager, Ageing &
Sector Support, Department of Social
Services

Liz Pugh, Senior Policy Officer, Federation of
Ethnic Communities’ Councils of Australia
(FECCA)

Ian Yates, Chief Executive, COTA Australia

Julie King, General Manager NSW/ACT, Fortis
Consulting

Steve Teulan, Director, UnitingCare Ageing
NSW.ACT
Jason Howie, CEO & Director, KinCare Group
Dr Helen Feist, Acting Director, Australian
Population and Migration Research Centre,
The University of Adelaide
David Ettershank, Principal, Outcomes Plus

Ken Habak, OAM, Chairperson, Multicultural
Communities Council of Illawarra (MCCI)
Cecilia Milani, NSW and ACT Manager,
Partners in Culturally Appropriate Care
(PICAC) NSW.ACT
Pallavi Sinha, Lawyer & Former NSW People of
Australia Ambassador
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Wellness Expo for multicultural
seniors in Brisbane
Multicultural senior community members are invited
to Diversicare’s free wellness expo at the Royal
International Convention Centre on Friday, 26 June
from 10am-3pm for an opportunity to meet
representatives from wellness organisations and
get free advice from health experts.
Hosted by the Home and Community Care (HACC)
Program of Diversicare, a wholly-owned division
of the Ethnic Communities Council of Queensland
(ECCQ), this exciting event will feature cooking
demonstrations, healthy cuisine from all over the
world, expert speakers in the health and vitality field,
a beautiful array of vendors, vibrant performances,
light exercise activities and free health screenings.
Diversicare General Manager Vivienne McDonald
says this is an opportunity for seniors from
culturally and linguistically diverse (CALD)
backgrounds to explore and talk with experts in the
service and wellness industries about their healthy
ageing journey.
“Chronic disease is the leading cause of death and
disability in Australia, so it’s imperative that seniors
from CALD backgrounds have access to information
and services that can assist them to stay healthy
and independent for as long as possible.”
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According to the Australian Institute of Health
and Welfare, in 2011 18 per cent of people born
overseas were aged 65 and older, compared to
12 per cent of people born in Australia.
“We are seeing a higher demand for culturally
inclusive services for our ageing CALD population
as established communities age, but we are also
seeing many migrants from new and emerging
communities needing aged care services soon
after they arrive,” said Ms McDonald.
“This expo will showcase the best wellness
providers in Brisbane and introduce a growing
ageing population to what is available to them. It
will be hands-on, informative, and most of all, lots
of fun. There’s something for everyone.”
All seniors from multicultural background
are encouraged to attend. RSVP by 17 June
for catering purposes to Chrissie Ma-amo on
04 2833 2965 or by emailing
mcma-amo@diversicare.com.au. For transport
and disability enquiries contact Brent Couling on
04 2758 2461. Click here for the flyer.
For more information on Diversicare visit
www.diversicare.com.au. For more information
about ECCQ visit www.eccq.com.au.
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Violence against women is a man’s issue too.
Building community and national action to
prevent men’s violence against women.
White Ribbon Australia is hosting a
series of regional forums across
Australia showcasing a whole of
community approach to driving long
term change in the prevention of
men’s violence against women.

Be part of the critical dialogue in
an interactive setting as
international and national speakers
lead discussions and share
strategies in ten locations across
Australia.

Guest Speakers

Professor Walter
DeKeseredy
Chair of Social Science
at West Virginia
University, public
speaker, educator and
writer.

Dr Michael Flood

Dr Michael Kaufman

Ms Karyn McCluskey

Senior Sociology
Lecturer at the University
of Wollongong,
and internationally
recognised researcher on
men, masculinities, and
violence prevention.

Co-founder of the White
Ribbon Campaign, public
speaker, educator, writer
and consultant.

Director of the Violence
Reduction Unit at Police
Scotland.

#WhiteRibbonRegions
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WHITE RIBBON CONTINUED

The Forums
Corporate
Breakfast

Interactive Learning
Workshop

Ambassador
Evening*

7.30am - 9am
$50

9.30am – 4pm
$175

5pm – 7pm
$40

*For White Ribbon Australia Ambassadors only.

We invite you and your team to be a part of a Forum near you!
Date

Town/City

Venue

Speakers

22 May

Parramatta

Parramatta Town Hall

Dr Michael Kaufman

25 May

Perth

Hilton Hotel

Dr Michael Flood and Ms Karyn McCluskey

25 May

Hobart

C3 Convention Centre

Dr Michael Kaufman

27 May

Port Macquarie

The Glasshouse

Professor Walter DeKeseredy

27 May

Darwin

Mantra Pandanas

Dr Michael Flood and Dr Michael Kaufman

27 May

Port Hedland

South Hedland Lotteries House

Ms Karyn McCluskey

28 May

Brisbane

Brisbane Convention Centre

Professor Walter DeKeseredy

29 May

Cairns

Hilton Hotel

Dr Michael Flood and Dr Michael Kaufman

1 June

Shepparton

East Bank Centre

Professor Walter DeKeseredy
and Ms Karyn McCluskey

3 June

Adelaide

Rydges South Park

Professor Walter DeKeseredy
and Ms Karyn McCluskey

Proudly sponsored by
To further information and to purchase tickets visit:
www.whiteribbon.org.au/regional-forums

#WhiteRibbonRegions

FECCAe-NEWS

Issue 5 2015

14

Multicultural News & Events
The Migrant Resource Centre of South Australia, White Ribbon Australia,
Myriad Consultants and the Settlement Council of Australia
invite you to a

Training Workshop
for culturally and linguistically diverse men on
preventing gender-based violence in our communities
hosted by

Uniting Care Kildonan, Shepparton
Friday 22 May 2015, 9.30am – 4.00pm
Uniting Care Kildonan, 219 – 225 Wyndham Street, Shepparton VIC

Migrant and Refugee Settlement Services (MARSS) ACT
Friday 29 May 2015, 12.30pm – 6.00pm
Theo Notaras Multicultural Centre, Level 2, 180 London Circuit, Canberra City

Settlement Services International (SSI)
Tuesday 2 June 2015, 9.30am – 4.00pm
Level 1, 81 George Street, Parramatta NSW

Migrant Resource Centre of SA
Tuesday 23 June 2015, 9.30am – 4.00pm
MRCSA Hall, 59 King William Street, Adelaide SA 5000
For further information about the training contact: admin@mrcsa.com.au
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This year’s VIRWC Mosaic Festival featured
a diverse program of dance, music, art and
food. The festival atmosphere was heavy with
excitement, energy and laughter. We cherry picked
some of the highlights.

Melbourne’s MOSAIC Festival
gets bigger
The VIRWC Mosaic festival spreads out beyond
its QV base and into the cultural fabric of the city,
attracting people from all walks of life to join in the
celebration of women.
The VIRWC mosaic festival kicked off with a
colourful and vibrant bang on Sunday 26 April.
Despite Melbourne’s dreary weather, the festival
was in full swing; the smell from the food stalls
wafted around Swanston Street alluring the
passer-by to the event. If the smell of the food did
not hail your attention then the lively music and
enthralling dancing would have you mesmerised;
the audiences were on their toes dancing to
Beyoncé moves and shaking their hips. The
colourful traditional outfit worn by both performers
and attendees caught the attention of many as
they lit up the stage and the City Square. Almost
immediately a crowd began forming, growing with
each performance, it soon became the hub of
vibrant festivity.

The official opening began with the traditional
Welcome to Country by Wurundjeri elder Gerogina
Nicholson. She was followed by a welcome by
VIRWC Board Secretary Batsi Mangoma, a woman
of Zimbabwean background. Then the Minister
for Multicultural Affairs Robin Scott spoke about
the importance of MOSAIC as a multicultural
event and the trust they put on the VIRWC and
its CEO Melba Marginson in executing the event
with high standard. Councillor Jackie Watts of the
City of Melbourne gave a rousing speech about
the Council’s Multicultural policy and the MOSAIC
event being most aligned with it.
Each of the performances left the audience eager
for more; they were inspired and transported by
the stories that celebrated and acknowledged
Women’s diversity and strength. Strong voices of
Samoan Grace Vanilau, Palestinian Aseel Tayah
and Indonesian Nika Suwarsih weaving stories
of culture, history and women captivated and
moved the audience. Comedian Diana Nguyen’s
brief performance as ‘Phi and Me’ got the crowd
laughing and confused at the same time. Each
of the three hosts sang solos, leaving the crowd
mesmerized. Stories expressed and shared in

Minister Robin Scott with VIRWC Executive Director Melba Marginson and Melbourne Cr Jackie Watts
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Melbourne’s MOSAIC Festival
gets bigger

talented watercolour artist would have them drawn
up in a blink of an eye. The immersive activity that
the audience participated in or witnessed ensured
that they left the Festival richer in many ways.

different ways, animated a world that allowed the
audience to grasp a different taste of their culture
in an engaging and unforgettable way.

Like the pieces of a Mosaic, the festival was
delicately and expertly brought together and
made possible by an amazing group of women.
A tradition that still tugs at the heart strings and
will continue to deliver an experience of great
time, good company and the thrill of unforgettable
performances and culture; undoubtedly, the festival
celebrates the women of tomorrow.

CONTINUED

Strangers became friends, attracting and
encouraging crowds of all ages to join in on the
dance moves. Demi Sorono’s breakdance thrilled
the audience and the Polynesian, Samba, and
Bollywood dances got the audience moving their
hips to a new beat.
Even after the performances, the food had the
crowd staying longer, as the chefs offered an array
of culturally diverse cuisine choices. As the crowd
wandered around the festival hub with a full belly
and contented hearts, the festival continued to
offer them more with activities and crafts in the arts
marquees. The talented henna artists continued
to amaze them as their artwork are drawn to life
on the onlooker’s hands. And if they would rather
a portrait to commemorate their experience, the

VIRWC Executive Director and MOSAIC organizer
Melba Marginson says, “We would like the
MOSAIC Festival to be a yearly event of, for and
by women in Multicultural Victoria. This can only
happen if both the state government and City of
Melbourne will agree to fund the event together.”
This article was written by Cindy Kuoch, VIRWC
Communications Volunteer.
For more information, please ring Melba Marginson,
VIRWC Executive Director, on 0418389135.

Victorian Multicultural Affairs Minister Robin Scott
with VIRWC CEO Melba Marginson (to his left)
and women champions (from left) Nora Simkin,
Alia Sultana, Niran Tabiei and Zakia Baig
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